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Introduction to Patrickswell Development Plan 
 
Patrickswell Community Council wish to thank Limerick City & County Council for funding the 
Community Development Plan. We would also like to thank the facilitators Paul O`Raw and Dr. Shane 
O`Sullivan for their assistance and guidance with all elements from the preparation to the outcome 
of the plan. We also thank the people of Patrickswell for their involvement and support of the 
Community Development Plan and we hope that we have assisted them in taking another step 
forward in providing much needed facilities for the community. 
 
The issues raised through the consultation and planning workshops have changed very little since the 
formation of Patrickswell Community Council in the year 2000. The number one priority remains to 
build a community centre, and several of the other items on the community wish list can be achieved 
by building the new community centre. We realise that we are lucky to have a vital facility in our 
Resource House, but we are restricted in providing additional services and catering for greater 
numbers by the size and structure of the building. Patrickswell community will be under immense 
pressure to cater for the social, training and entertainment needs of an increased population, and 
this requires immediate action to ensure that we are prepared for these outcomes. It is not a case of 
Patrickswell needing improved facilities but that the Patrickswell community members deserve these 
long-awaited improvements to counter the lack of facilities. 
 
We recognise that we need the support of Limerick City & County Council in our efforts to provide a 
community centre and the additional benefits that this would bring to the community. We have the 
support of the local community who have demonstrated their willingness to contribute towards 
financing the project and others who will come on board when the project commences. Our 
community council have shown their ability to plan for the future in securing a site for a new 
community centre and achieving the support of other organisations in assisting with the financing of 
the project when it commences. 
 
I wish to thank members of Patrickswell Community Council for their support throughout the process 
of the investigation and the formulation of the development plan. I would also like to thank them for 
supporting and encouraging the participation of the members of the community. The process of 
formulating the plan has outlined the goals of the Patrickswell community and reinforced the 
determination of all those involved to continue in their efforts to provide improved facilities for 
future generations. 
 
 
 
___________________________________________ 
Mary O`Brien 
Secretary Patrickswell Community Council, May 2020 
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Executive Summary 
 
 
Communities with a written plan, representing a consensus of local priorities, and enjoying good local support, 
tend to access more resources and supports in comparison to  communities without one. Agencies in general 
are keen to engage with communities, to support their strategic vision and to assist with implementation of 
their local development activities. Communities with clear and current plans, based on good evidence and 
drawn from local consultations are therefore well placed to avail of funding opportunities and other 
possibilities as they become available. As funders seek clear evidence of need, and realistic goals, having a 
plan strengthens the position of local communities in their funding proposals. 
 
This community planning project is an initiative of Limerick City & County Council. Paul O’Raw (O’Raw 
Consultancy) in association with Dr Shane O’Sullivan (LIT), were contracted to facilitate the preparation of the 
plan. The consultants acted as independent facilitators, providing a process for community involvement and 
discussion based on objective evidence. 
 
The preparation of the plan involved a number of steps which included analysis of Census of Population data;  
a number of questionnaires;  and a series of community planning sessions. The process provided the 
community with  opportunities to identify key issues, and to prioritise key actions for Patrickswell over the 
next five years. The process supported community participation and ownership, leading to a plan that 
represents a consensus of community perspectives and actions. 
 
Patrickswell Community Council was established in 2000 and works to promote community development for 
the village and surrounding area. The community council liaises closely with various statutory agencies and 
organisations, to secure resources and supports for the community. In recent years, the community council 
has devoted much time, energy and resources into the community centre project. It has purchased a six-acre 
site for the new centre.  This site will also house other facilities and amenities for the community. While the 
plans received a set-back due to grant-funding refusal, the community council continues to develop plans to 
complete the project.  
 
The Community Resource Centre is the main work of the community council. It provides a range of services 
and facilities for the community, and is staffed through the Community Services Programme. The centre 
provides classes and courses, counselling, meeting and training rooms, and is a drop-in information space 
providing an invaluable resource for the community. It operates from a two-storey building in the centre of 
the village. However, it is quite small, and the fabric of the premises is no longer appropriate to meet the 
needs of the community and the centre staff. 
 
The community plan 2020-2024 is set in the context of wider county plans and strategies, this is set out in 
Section One of the document. These are the plans and strategies of key stage agencies and development 
organisations delivering programmes and providing resources of direct relevance to the local community 
priorities. 
 
Section Two – the methodology – provides an overview of how the process worked, and how local issues and 
needs were identified and prioritised. A mix of input based on statistical analysis and survey feedback, along 
with table discussions at the workshop facilitated local analysis of the emerging issues and consensus-building 
on priorities.  
 
The analysis of census figures is presented in detail in Section Three – The Demographic & Socio-Economic 
Profile of Patrickswell. The community boundary utilised for this purpose was identified in consultation with 
the community council. This gave the consultants a clearly defined geographical study area from which a range 
of data is drawn. A key observation is the modest population growth level despite being relatively close to 
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Limerick City, and therefore convenient for people wishing to work in the city or its environs. Like many rural 
communities in Ireland, the Population Pyramid graph reveals the out-migration of young people to cities, and 
perhaps abroad for education and employment opportunities.  
 
A range of questionnaires  were distributed which gathered an extensive set of perspectives and views, 
providing the consultants with solid evidence to draw observations and recommendations. Questionnaires 
were prepared for local groups and organisations;   the community in general  agencies;  and the primary 
school conducted its own consultation with their pupils. The feedback from all these questionnaires is 
presented methodically. The dominant issue from the questionnaires  is the need for a community centre, 
followed closely by the need for related facilities and amenities. Concern is expressed that Patrickswell does 
not provide the amenities and resources necessary to support families and a growing population. 
 
The proceedings of the three consultation and planning workshops are outlined in Section Five. At the 
workshops findings from Census 2016, as well as survey feedback, was presented and generated reflection 
and discussion leading to further clarity on the local priorities. Workshop 3 provided an opportunity to finalise 
the draft actions that constitute the strategic plan for Patrickswell. 
 
The consultants prepared a further analysis and summary of the key themes emerging from the process – 
Section Six. This leads into Section Seven – the tables presenting the priority themes and their corresponding 
actions. These are the actions the community has identified and includes the agencies and organisations the 
community will collaborate with to realise their plan.  
 
Further observations and recommendations are offered by the consultants in Section Eight. These are issues 
not specifically identified by the community as actions, but were observed by the consultants. They are offered 
here for consideration by the community as the plan is implemented over its timeframe. In many respects, a 
plan like this is a framework of priority themes, and it allows the community to introduce new ideas and actions 
as they arise, or as new opportunities present themselves.  
 
The Appendices are presented in Section Nine.  
 

 

 

____________________________   __________________________   

Paul O’Raw      Dr Shane O’Sullivan 
Community Consultant    Limerick Institute of Technology 
& Project Lead  
        
Project Consultants, January 2020 
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Vision 
 

It is fitting, at the outset to this plan, to include the vision articulated by the local people at the final 
planning workshop; 

 

 
 
 
 
 
 
 
 
 

There is room for us all in 
the community centre 

Patrickswell will be as good as 
our neighbours with a vibrant 

community centre 

That the people of Patrickswell will 
work together 

To cycle to Adare 
off-road 

A community centre to 
be proud of 

A community centre at 
the heart of the village 

A welcome to all and 
people to look out for 

each other 

A fully functioning community centre A community centre as an umbrella for all 
organisations in the village 

Patrickswell is now a more friendly, better 
place to live, socially, health-wise, work-
wise, more amenities are now available 

with the building of our new centre 

In 5 years we will have achieved a community centre 
where there are facilities and infrastructure, 

affordable housing and a better way of life for all 
living in Patrickswell 

A retirement 
home for the 

elderly 

We have our new centre,  big enough, 
with hall, kitchens, meeting rooms 

with outside market 

Cohesion among groups, needs of 
our population met, an attractive 

village 

A successful, inclusive 
community 

A vibrant community with facilities 
for all ages, particularly a 

community centre 

Sewage scheme extended to 
Callopys Cross 

A sense of community friendship, 
looking out for each other, a 

place of pride 

Retirement houses, green areas, 
and great community spirit 

Upgraded to a Tourist 
Village 

A Park & Ride and Patrickswell recognised 
as a service village to the M20 

The community centre is somewhere for groups to 
meet and communicate 

 

 
Patrickswell Community Planning Workshop 

In 2024, 

When the plan is implemented, 

When all the actions are completed, 

When all the work is done, 
 

… what will you have achieved? 
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1.  The Planning Context 
  

Communities with an agreed local plan, or agreed set of priorities, and a cohesive, representative structure 
tend to draw down more resources and supports for their work, and thereby bring about greater 
developments for their area. In leading this planning initiative, Limerick City & County Council is empowering 
the communities to build their capacity to engage in meaningful dialogue on local development priorities. 
 
Patrickswell Partnership Plan, June 2000 (Walker Report). This was the previous development plan for 
Patrickswell. It was based on an anticipated population growth, by Limerick County Council at the time, that 
the town could become a County Town with a population of up to 5,000. See appendix 9.1 for a summary of 
the key priorities. The organisations involved in producing this plan were: Patrickswell Community Council;  
Limerick County Council; Shannon Development; and West Limerick Resources. A list of twenty key priorities 
were identified following consultations and the top six priorities were: a community centre; sports pitches; a 
town park with a playground; indoor sports facility; a crèche/ pre-school; and establishing a resident’s 
association. While there has been progress on some of these priorities, the town still does not have a 
community hall, which is seen by the local community as being the highest priority development issue.  
 

Ireland 2040 National Planning Framework. A relevant section in the National Planning Framework refers 
to local infrastructure, in particular Rural Settlements, Villages and Small Towns. This sets out national policy 
regarding the range of services and facilities needed to support settlements at different levels. See appendix 
9.2 for a diagram illustrating how this would apply to the communities within the ambit of this community 
planning project. 

 

Limerick City & County, Local Area Plan, Patrickswell 2015 – 2021.  The Local Area Plan is the key 
reference document most relevant to local community development planning. Patrickswell is designated as a 
Tier 3 Settlement in the County Development Plan. Tier 3 settlements are generally located on major transport 
corridors and are promoted as secondary development centres for significant future development.  

 
Vision  

‘It is the long-term vision of the Council that Patrickswell functions efficiently as a 
place where people can and want to live, work, and visit, and which fosters an 
authentic sense of place.’’  (Local Area Plan – 3.2) 

 

The Local Area Plan sets out a schedule of key development themes which aim to:  
- facilitate housing developments to grow the population.  
- to zone land for economic development, and to improve the quality and quantity of retail provision, 

and to enhance the tourism potential of the town. 
- reduce car usage, provide off-street car park, retain railway line, develop a cycleway to the city. 
- improve water supply, flood risk management. 
- preserve protected sites and structures, archaeology, trees, nature, climate change. 
- provide for walkways, amenity and recreation facilities, allotments, healthcare. 
- address derelict sites, support ‘back land’ development, control riverside development. 

 
The plan seeks to support population growth, economic growth and tourism, and to do so in a manner that is 
sympathetic to the heritage and history of the town and its hinterlands. As can be seen in this community-led 
plan, there is considerable similarity between County Council planning objectives and local priorities. 
 
LC&CC Local Area Plan; https://www.limerick.ie/sites/default/files/patrickswell_local_area_plan_2015-
2021.pdf 

 
 

https://www.limerick.ie/sites/default/files/patrickswell_local_area_plan_2015-2021.pdf
https://www.limerick.ie/sites/default/files/patrickswell_local_area_plan_2015-2021.pdf
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Local Economic & Community Plan. Limerick County Local & Economic Community Plan (LECP) 2016-
2021 is the framework for the local economic and community development of Limerick. The plan sets out 
a strategy for how the local authority, other statutory agencies, local development companies and the 
community sector can work together to progress the economic and community development of the 
county. 
 

‘The Limerick Local Economic & Community Plan sets out the objectives and actions needed to  
support the economic development and the local and community development of the city and  
county over the next six years’ 

 
A number of objectives within the plan are directly relevant to the actions proposed in this community 
plan for Patrickswell (See appendix 9.3). 
 
West Limerick Resources CLG is the local development company for Patrickswell and provides a range of 
programmes and supports for community development. Its staff deliver a high level of community 
engagement and assist groups to access numerous funding sources and initiatives. It often takes on the 
‘broker’ role, opening doors, and creating linkages and working arrangements with relevant agencies in 
responding to locally identified needs. Their role has enabled strategic development and capacity building 
in local communities. WLR has a track record in engaging with local communities in support of 
development plans and initiatives. 
 

United Nations Sustainable Development Goals (SDGs). The United Nations has developed a 
comprehensive framework of seventeen goals to guide sustainable development goals globally. Ireland 
was a lead country in developing this framework. Each country now needs to apply this framework at a 
national level. It is not yet clear how this framework will be reflected in Irish county and municipal area 
plans. The two reports published by the UN starkly present the urgent need for sustainable development 
to protect human livelihoods and nature (UN Environment’s sixth Global Environment Outlook (2019), and 
the Intergovernmental Science-Policy Platform on Biodiversity and Ecosystem Services (). It is timely 
therefore to introduce the UN SDGs Framework at a local community level. In the third workshop, the 
consultant briefly introduced the framework and facilitated the representatives to identify the SDGs most 
relevant to their own strategic themes (appendix 9.4). 
 

A Spectrum of Strategies and Frameworks. We thus have a broad range of planning frameworks in 
which to place local community plans; from national, to county, to municipal area, to local village or town 
(regional not presently included). As communities are empowered to develop their own strategic plans it 
becomes necessary to develop mechanisms whereby their priorities and ambitions are reflected within 
wider statutory agency plans. It is an exercise in participative democracy, and it challenges local and 
central government to facilitate greater levels of partnership and community engagement. A starting 
point, now that communities such as Patrickswell have their own strategic plans, would be to facilitate 
meaningful community engagement in the preparation, implementation and monitoring of Local Area 
Municipal Plans. 
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2. The Community Planning Process (the methodology)     
 
This community planning project is an initiative of Limerick City & County Council. The towns of Patrickswell 
and Askeaton responded positively to the initiative, and initial meetings were held in the summer of 2019 to 
introduce the project and to discuss the community council’s roles within their areas. Further planning and 
coordination meetings were held with the community councils to agree a schedule of dates and to plan local 
publicity. 
 
A schedule of three consultation workshops was agreed with each community, with a month between each 
workshop. The main inputs from the facilitators were the Demographic and Socio-Economic Profile of the 
community and the findings from the individual questionnaires, the group questionnaires, as well as agency 
feedback. 
 
Summary of the planning process; 

 A schedule of dates was prepared. 
 The role and tasks of the host community was clarified. 
 A series of three community consultation and planning workshops were held 
 A Demographic & Socio-Economic profile was prepared for each community. This was presented at 

the first community workshop and was the basis for discussions and for identifying key themes.  
 A confidential, on-line questionnaire was circulated within the community. A summary of the 

responses was presented at the second workshop and helped to further clarify and develop local 
priorities.  

 The primary schools involved the children in a creative project listing their priorities.  
 A questionnaire was distributed to key agencies.  
 A draft set of priority actions was presented and finalised at the third community workshop.  
 A draft document was for further clarifications.  
 The draft actions were also circulated to relevant agencies for additional comments.  
 Further edits of the plan, arising from the third workshop, were completed and the final plan was 

submitted to the community councils and to Limerick City & County Council. 
 
Promotion of the process to the community. 
A broad promotion campaign, inviting the community to attend, was organised by the community councils. 
This involved emailing all local groups and organisations, use of local newsletters, posters were printed and 
widely delivered, and large notice boards were printed and erected at key junctions. 
 
See diagram on following page. 
  



 

Patrickswell Community Plan 2020-2024 

P
ag

e1
1

 

 
 

3rd  community workshop 19th Nov 
Presentation of draft actions for finalisation 

Limerick City & County Council 

Prepare Socio-economic profile 

Survey of Community Groups (closing date 20th Sept) 

Consultation with agencies 

Patrickswell Community Council—Community Planning 2019 

Drafting of plan 
  

1st community workshop 24th Sept 
Presentation of socio-economic profile 

  

2nd Community Workshop 22nd  Oct 

Presentation of community survey results 

Introductory meeting with  
the Community Council 

Presentation of final plan to the committee 

 Community Survey to all households/ individuals, 
on-line and paper 

Distribution of draft plan for edits 
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3. Demographic & Socio- Economic Profile   
 
Introduction This document provides a social and economic profile of Patrickswell. This community is located 
approximately 12km south west of Limerick City centre and is 31km west of the town of Newcastle West. Its 
hinterland is the rural area defined by the Limerick County Development Plan 2010 – 2016 as an area of Strong 
Urban Influence. The town is strategically located in relation to the national roads network. It can be accessed 
at either end from the M20 – from the junction for the Limerick Racecourse or the M20/N21 junction further 
west. The town was bypassed in 2001 and the M20 continues to Limerick as a dual carriageway. The key 
variables discussed in this profile include: population structure (demography); nationality and ethnicity; home 
ownership; family cycle; employment and occupational profile; educational attainment; and health and 
disability profile. The data for this socio-economic profile has been obtained from the 2016 Census of 
Population. For comparative purposes, socio-economic data has also been provided for Limerick City and 
County; and Ireland.  Prior to examining the distinct socio-economic characteristics of Patrickswell, it is 
important to outline the administrative boundaries covered by this profile (Map 1).  
Map 1: Patrickswell Townlands  
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The community of Patrickswell is located in portions of the following Electoral Divisions: Patrickswell ED; 
Crecora ED; Dunnaman ED; Adare South ED; and Clarina ED. The community of Patrickswell contains 7 Small 
Areas1 and a portion of 7 other SAs (Table 1). All key statistics for Patrickswell are outlined in Appendix 9.9 
with comparisons provided for Limerick City and County, and Ireland. It is primarily SA data from the Census 
of Population which has been used in order to compile this socio-economic profile for Patrickswell. Table 1 
provides an overview of key characteristics of each SA within the catchment area. These include: identification 
number; population size in 2011 and 2016; percentage population change (2011 – 2016); and townlands 
located within SA.  In Patrickswell, 8 SAs recorded an increase in population between 2011 and 2016 with the 
highest growth rate recorded in SA127005005. A further 6 SAs recorded a decline in population, with the most 
significant decline occurring in SA127005001, albeit from a very low population base.  
 
Table 1: Small Area Profile of Patrickswell  

SA ID Code Pop. 
2016 

Pop. 
2011 

% Change 
11 – 16 

Townlands  

127120002 158 139 13.66 Main Street (part of); Marian Park 

127120003 248 250 -0.8 Faha Demense; Ballyanrahan West  

127120004 194 201 -3.48 Attyflin; Ballybronoge North; 
Ballybronoge South 

127120005 257 252 1.98 Ballyanrahan East (includes Lisheen 
Park; Main Street (part of)) 

127120006 266 275 -3.27 Laurel Park; Sycamore Heights  

127044001 277 279 -0.71 Briskamore; Kilcolman; Lurraga; 
Lissaleen; Ballycarrane; Gorteen  

127005006 260 247 5.26 Monearla; Killeen; Ballygeale; Liskilly  

127120001 (part of) 208 191 8.9 Barnakyle; Clogacloka 

127044002 (part of) 157 153 2.61 Kiltemplan; Cloonanne; Cloonaduff 

127066002 (part of) 168 167 0.59 Ballyfookoon; Fanningstown; Garranroe 

127052001 (part of) 129 138 -6.52 Jockeyhall; Fortetna; Ballinroche North; 
Ballinroche East; Richmondville; 
Logavinshire; Greenmount 

127052002 (part of) 55 54 1.85 Killonahan; Tonbaun 

127005001 (part of) 39 47 -17.02 Ballyloughnaan 

127005005 (part of) 283 236 19.91 Knockenes 

 
There is a distinct micro-geography associated with deprivation / affluence across the individual SAs within 
the Patrickswell community (Table 2). All of the disadvantaged SAs are situated in the more urbanised parts 
of Patrickswell. The Hasse Index provides a composite or overall measure of affluence or deprivation. It has 
been used by agencies, most notably Pobal, since the early 1990s, and is widely accepted as providing an 
objective analysis of the socio-economic well-being of localities. The Index is derived from data on 
employment and unemployment levels, educational attainment, housing tenure, social class and demography, 
each of which can be used independently as indicators for deprivation. Figures for each of these variables are 

 
1 Small Area (SA) data allow for the investigation of social and economic variation in considerably more detail than 
Electoral Divisions (EDs).  Nationally, the EDs vary widely in terms of population size. For instance, some EDs have a 
population base less than 100 individuals whilst the Blanchardstown – Blakestown ED has a population in excess of 
32,000 inhabitants. The SA boundaries resolve this deficiency in respect to population size as the boundary dimensions 
have to adhere to the following criteria: a minimum of 65 households, a mean of 92 and a maximum of just over 900 
households. Furthermore, SA boundaries have to respect townland, ED and county boundaries; and wherever possible 
follow natural features on the landscape (Gleeson, Kitchin, Bartley & Tracey, 2009). However, SAs do not respect the 
boundaries of individual housing estates / developments within urban centres. 
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compiled into a single index, with lower (including negative) scores indicating higher levels of deprivation, and 
higher scores corresponding to higher levels of affluence. On this Index (See Table 2):  

• The rates of affluence and deprivation have generally remained static in Patrickswell between 2006 

and 2011.  

• In 2016, 1 SA within Patrickswell was categorised as being marginally below average with a further 3 

being categorised as being disadvantaged or very disadvantaged.  

• The very disadvantaged location is SA127120005.  

• The remaining 10 SAs were recorded as being marginally above average with respect to affluence or 

affluent.  

 

Even though there is a high rate of deprivation in specific SAs within the Patrickswell community, this does not 
necessarily mean there is a high proportion of the population living in poverty. One has to acknowledge the 
difference between social deprivation and material deprivation. The latter is typically associated with poverty.  
However, the high level of unemployment experienced in the region as a consequence of the economic 
downturn (post 2008) has had a compounding effect in increasing the rates of deprivation. Therefore, the 
generation of new employment is a key conduit for increasing the rate of affluence.  
 
Table 2: Deprivation / Affluence Categorisations for SAs located in Patrickswell (2006 – 2016) 

 
Demographic Profile  
According to the 2016 Census of Population, there are 2,699 individuals living in Patrickswell, with 1,321 males 
and 1,378 females. The population has increased marginally (70) since the previous Census of Population. The 
population pyramid (data derived from the 2016 Census of Population data) for Patrickswell highlights a rather 
uniform population structure (Figure 1). The population profile should conform to a pyramid structure2 with a 
broad base and tapering sides to form a narrow peak. The more rectangular the graph is shaped, the slower 
the population is growing. The Patrickswell population pyramid indicates an ageing population structure for 
both males and females, with a significant proportion belonging to the 55+ age categories. The age structure 
for individuals 0 - 54 is rather uniform with no significant deviations, albeit a small inversion for the 20 – 29 
age categories (more pronounced for females). The age categories between 20 to 29 years are more ‘mobile’ 
with a tendency to migrate to other locations (in Ireland or further afield) in search of employment or 
education opportunities. It has to be acknowledged that other rural communities and market towns in Co. 

 
2 A population pyramid is a graph which represents the age – sex distribution of a given population. Sex is 

shown on the left / right sides; age on the y-axis (vertical); and the percentage of the population on the x-axis 

(horizontal). Each group (male 0 to 4) is called a cohort. 

SA ID Code Deprivation 2006 Deprivation 2011 Deprivation 2016 

127120002 Disadvantaged Disadvantaged Disadvantaged 

127120003 Marginally Above Average  Marginally Above Average  Marginally Above Average  

127120004 Marginally Above Average  Marginally Above Average  Marginally Above Average  

127120005 Very Disadvantaged  Disadvantaged  Very Disadvantaged  

127120006 Marginally Below Average  Marginally Below Average  Marginally Below Average  

127044001 Marginally Above Average  Marginally Above Average  Marginally Above Average  

127005006 Marginally Above Average  Marginally Above Average  Marginally Above Average  

127120001 Marginally Above Average  Marginally Below Average  Marginally Above Average  

127044002 Marginally Above Average  Marginally Above Average  Marginally Above Average  

127066002 Affluent  Marginally Above Average  Affluent  

127052001 Marginally Above Average  Marginally Above Average  Affluent  

127052002 Marginally Above Average  Marginally Above Average  Marginally Above Average  

127005001 Marginally Above Average  Marginally Above Average  Marginally Above Average  

127005005 Affluent Affluent  Marginally Above Average 
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Limerick have a significantly lower proportion of residents aged 15 – 30 years. This is mitigated in Patrickswell 
due to its proximity to Limerick City.  
 
Figure 1: Patrickswell Population Pyramid 

 
 
The youth and elderly dependency ratio and the demographic vitality ratio can be utilised to measure the 
vibrancy of a population within a selected location. The youth dependency ratio refers to the number of young 
people (aged 0 to 14) in relation to the number of working (economically active) population (aged 15 to 64). 
The youth dependency ratio for Patrickswell (0.28) is marginally lower in comparison to Limerick City and 
County (0.29); and Ireland (0.30). The elderly dependency rate refers to the number of elderly people (aged 
65+) in relation to the number of working (economically active) population (aged 15 to 64) whilst the 
demographic vitality ratio refers to the number of persons aged 20 -39 years as a ratio of number of people 
aged over 60 years.  The elderly dependency ratio does not differ between the selected locations. There is a 
divergence between Patrickswell and the local authority and national figures with respect to the demographic 
vitality ratios (Table 1). This implies there are a lower proportion of individuals in the 20 – 30 year age category 
to individuals over the age of 60 years living in Patrickswell in comparison to the regional and national 
averages.  
 
Table 1: Youth, Elderly and Demographic Vitality Ratios (2016)  

Location  
Youth 
Dependency Ratio  Elderly Dependency Ratio  

Demographic Vitality 
Ratio 

Patrickswell 0.28 0.13 2.53 

Limerick City and County 0.29 0.13 2.97 

Ireland  0.30 0.13 3.10 

 
Nationality  
Patrickswell has a smaller than average migrant community with 4.10% of the population being categorised 
as foreign nationals in the 2016 Census of Population. There was a significant under representation of British, 
Polish, Lithuanian and Other EU nationals living in Patrickswell in 2016 (Figure 2). The Other EU nationals’ 
category refers to individuals who have originated from the EU with the exception of Irish; British; Polish; and 
Lithuanian nationals. The proportion (%) of foreign nationals from ‘rest of the world’ resident in Patrickswell 
(0.74%) is also significantly less in comparison to the other selected locations. In absolute terms, there were 
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108 foreign nationals living in Patrickswell - UK (41); Polish (22); Lithuanian (1); Other EU (25); and Rest of 
World (19). Only 17 individuals stated in the census that they spoke English not well or not all. An inability to 
speak the vernacular language poses difficulties with respect to integration. The situation is more profound 
when there are such a small number of people as accessing local English language supports / services is 
unfeasible and impractical. Therefore, these individuals are at significant risk of isolation and marginalisation. 
 
Figure 2: Proportion (%) of Foreign Nationality Groups by Selected Location (2016) 

 
 
Ethnic Groups  
The most significant minority ethnic group living in Patrickswell is white Irish travellers (Figure 3). This socially 
and economically marginalised ethnic group has a higher concentration in Patrickswell (1.31%) in comparison 
to Limerick City and County (0.86%); and Ireland (0.66%). Given the higher rates of Irish White Travellers living 
in Patrickswell, this town is more susceptible to having a higher rate of its population being classified as 
disadvantaged. Furthermore, the Irish white traveller population is concentrated in SA127120005, the only SA 
recorded as very disadvantaged in the Pobal Affluence / Deprivation index.  In total, there are 35 Irish White 
Travellers living in Patrickswell. The proportion of black or black Irish and Asian or Asian Irish in Patrickswell is 
lower in comparison to other selected locations. Overall, 6.18% (167 individuals) of the population living in 
Patrickswell are non-Irish white (this term refers to all minority groups including white Irish travellers).  In 
absolute terms, there are 35 white Irish travellers; 100 other white; 8 black or black Irish; and 7 Asian or Asian 
Irish.  
 
  

0

0.5

1

1.5

2

2.5

3

3.5

UK Polish Lithuanian Other EU  Rest of World

%
 o

f 
P

o
p

u
la

ti
o

n

Nationality

Nationality

Patrickswell Limerick City and County Ireland



 

 Patrickswell Community Plan 2020-2024  

P
ag

e1
7

 

Figure 3: Proportion (%) of Ethnic Minority Groups in Selected Locations (2016)  

 
 
Family Life Cycle Distribution  
The CSO defines a family for census purposes as being ‘a couple with or without children, or a one parent 
family with one or more children’. According to the 2016 Census of Population, there are 719 families living in 
Patrickswell.  This includes: 34 pre-families; 96 empty nest families; 83 retired families; 50 families with pre-
school children; 76 families with early school children; 70 families with pre-adolescent children; 85 families 
with adolescent children; and 225 families comprising of adults.  In comparison to the national, county and 
regional averages, there is a significant over-representation of adult only families in Patrickswell (Figure 4). 
This may indicate a larger proportion of individuals in 20 to 30 age category who are still living in the family 
home. This would concur with the population distribution recorded in the population pyramid.  The proportion 
of pre-families; pre-school and pre-adolescent families in Patrickswell is lower in comparison to Limerick City 
and County; and Ireland. Furthermore, the proportion of empty nest; and retired families is higher than the 
national average.  
 
Figure 4: Family Life Cycle for Selected Locations (2016) 

 
  

0
2
4
6
8

10
12

 White Irish
Traveller

Other White Black or Black Irish Asian or Asian
Irish

Other

%
 o

f 
P

o
p

u
la

ti
o

n
 

Ethnicity 

Ethnic Minority Groups 

Patrickswell Limerick City and County Ireland

0

5

10

15

20

25

30

35

%
 o

f 
Fa

m
ili

e
s

Life Cycle Stage 

Family Cycle

Patrickswell Limerick City and County Ireland



 

 Patrickswell Community Plan 2020-2024  

P
ag

e1
8

 

Household Family Composition  
Patrickswell’s household family composition differs from Limerick City and County; and Ireland (Figure 5). This 
is due to Patrickswell having a larger proportion of married couple with children; and married couple 
households in comparison to the other selected locations. Furthermore, the proportion of one person; and 
cohabiting couple households is lower in comparison to the selected households. The proportion of lone 
parents (lone fathers and lone mothers) is marginally lower than the national average. This group is the most 
susceptible to living in disadvantage. The number of persons belonging to each family type in Patrickswell 
includes: one person (178); married couple (175); cohabiting couple (19); married couple with children (349); 
cohabiting couple with children (32); lone father and children (13); lone mother and children (59).  
 
Figure 5: Household Family Composition for Selected Locations (2016) 

 
 
Home Ownership  
In Patrickswell, there are differences in relation to the nature of housing occupancy relative to national and 
regional trends (Figure 6). A significantly higher proportion of households own their home outright in 
Patrickswell (48.98%) in comparison to the national average (36.04%). Furthermore, an additional 35.73% of 
homes in Patrickswell are owned with a mortgage / loan. Therefore, private home ownership is very dominant 
in this community and a limited proportion of households are renting from private landlords (7.9%). The 
proportion of local authority housing in Patrickswell (3.66%) is also lower than the national average (8.43%). 
However, 25% of households are renting from the local authority in SA127120005. The following provides a 
breakdown (absolute numbers) of the status of home ownership in Patrickswell: ownership with mortgage / 
loan (323); owned outright (442); rented from private landlord (71); rented from local authority (33); and 
rented from voluntary housing association (0).  
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Figure 6: Home Ownership Status for Selected locations (2016) 

 
 

Employment Statistics  
The labour force participation rate in Patrickswell (as recorded in the 2016 Census of Population) is higher for 
both males and females in comparison to Limerick City and County but marginally lower than the national 
average (Table 2). A similar trend is also evident for the employment rate, which refers to persons who worked 
in the week before the Census for one hour or more for payment or profit, including work on the family farm 
or business and all persons who had a job but were not at work (examples include illness and holidays) in the 
week. The male employment rate (58.5%) is significantly higher than the female employment rate (38.85%). 
However, this trend is replicated across all of the selected geographic locations.  

 
 
Table 2: Labour Force Participation Rate; Employment Rate and Unemployment Rate Comparison 
Summary Table for Selected Locations (2016) 

  
Labour Force Participation 

Rate (%) Employment Rate (%) Unemployment Rate (%) 

 Location Male Female  
Total 
Pop.  Male Female  

Total 
Pop. Male  Female  

Total 
Pop.  

Patrickswel
l 67.18 52.50 59.67 58.50 48.28 53.28 12.91 8.02 10.71 

Limerick CC 64.64 51.52 58.02 54.83 44.65 49.69 15.17 13.34 14.35 

Ireland  67.81 55.15 61.35 58.52 48.55 53.43 13.70 11.97 12.91 

 

Since 2008, the global economic downturn has had a detrimental effect on the Irish labour market, with 

Patrickswell being no exception. In recent years, there has been a gradual reduction in unemployment rates 

across the state. However, some locations have recorded more significant declines in unemployment rates, 

with Patrickswell being one example. The official unemployment rate is calculated by the CSO and it is updated 

on a regular basis through the Quarterly Household Survey. In the second quarter of 2016, the unemployment 

rate recorded in the Mid-West of Ireland was 8.5% (national average 8.6%). According to the 2016 Census of 

Population, the national (12.91%) and local authority (14.35%) unemployment rate (individuals looking for 

first job; and unemployed individuals lost or given up previous job) was considerably higher (See (CSO, 2012b) 

for an explanation with regard to this anomaly). The average unemployment rate for males and females in 

Patrickswell was 12.91% and 8.02% respectively in April 2016 (Table 2). The unemployment rate for both males 

and females was lower than the local authority and national averages. 
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Occupational Profile 
There are not significant variations in the male occupational profile when compared with the Limerick City and 
County; and national profiles (Figure 7). The proportion of agricultural, forestry and fishery workers is 
consistent with the local authority average but still higher than the national average. This is not surprising as 
the Patrickswell community incorporates a significant rural hinterland.  The proportion (%) of males resident 
in Patrickswell (22.72%) who are engaged in manufacturing is significantly higher than the Limerick City and 
County (20.29%) and national (15.13%) averages. It has to be acknowledged that the Raheen industrial estate, 
a significant source of employment in Limerick City and County, is located in close proximity to Patrickswell. 
Furthermore, there is also a slight over-representation of males engaged in building and construction 
activities. The female occupational profile for Patrickswell is broadly similar with the other selected locations, 
albeit there is a lower proportion working in commerce and trade but a slightly higher proportion working in 
professional services (Figure 8).  
 
The majority of the jobs within the professional services and commerce and trade sectors would not be found 
in the Patrickswell community and there is a reliance on commuting to work. For instance, 67% of the 
workforce (male and female) commute in excess of 15 minutes daily to their employment; and approximately 
86% travel by private car. This implies that a large proportion of the workforce is travelling to Limerick City or 
further afield. The ‘other’ category is lower than the national average for both males and females. This 
category refers to individuals engaging in multiple types of employment (pluriactivity).  
 
Figure 7: Male Occupational Profile in Selected Locations (2016) 
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Figure 8: Female Occupational Profile in Selected Locations (2016) 

 
 
 
Education Attainment  
The education attainment rates for Patrickswell are broadly similar to Limerick City and County; and national 
averages for the 2016 Census of Population (Figures 10 and 11). There is a gender divide across all geographical 
locations, with males being more likely to be early school leavers than females; and females more likely to 
have a higher level of education than males. An early school leaver has been defined as a person who has 
completed only minimal education (up to and including Junior Certificate) or no formal education whilst third 
level graduates includes undergraduate and postgraduate degree holders. In absolute terms, 536 individuals 
living in Patrickswell are classified as early school leavers (no formal education (18); primary (215); and lower 
secondary (303); whilst the number of third level graduates is marginally lower (506). Furthermore, a large 
number of individuals have attained a technically orientated education / skillset - technical or vocational 
qualification (154); advanced certificate / completed apprenticeship (141). The number of individuals who 
ceased with an upper secondary qualification (Leaving Certificate) is 373.  Digital (ICT) literacy is an essential 
skillset for the contemporary workplace. Despite the Census of Population not asking a specific question on 
this topic, it can be gauged from other indicators that ICT skills are lagging behind regional and national 
averages. For instance, 28.31% of homes in Patrickswell do not own a computer; 20.57% do not have an 
internet connection; and 29.78% do not have broadband.  
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Figure 10: Gender Profile of Early School Leavers in Selected Locations (2016) 

 
 
 
Figure 11: Gender Profile of Third Level Graduates in Selected Locations (2016) 

 
 
  

0.00

5.00

10.00

15.00

20.00

25.00

30.00

35.00

Male Female Total

%
 o

f 
P

o
p

u
la

ti
o

n

Gender

Early School Leavers 

Patrickswell Limerick City and County Ireland

0.00

5.00

10.00

15.00

20.00

25.00

30.00

35.00

Male Female Total

%
 o

f 
P

o
p

u
la

ti
o

n

Gender 

Third Level Graduates 

Patrickswell Limerick City and County Ireland



 

 Patrickswell Community Plan 2020-2024  

P
ag

e2
3

 

Disability and Health Characteristics  
People who have an injury, disease or physical or mental disability are more likely to be dependent on the 
state for financial assistance. In order to receive a disability payment, the ailment must substantially restrict a 
person from acquiring work that would otherwise be suitable on the grounds of age, qualifications and 
experience. The percentage of people suffering from a disability is similar for males and females in Limerick 
City and County; and Ireland but marginally lower for Patrickswell (Figure 12).  According to the 2016 Census 
of Population, there were 355 individuals (169 males and 186 females) with a disability living in Patrickswell. 
The overall proportion of carers is marginally higher than the regional and national averages (Figure 13).  There 
is a tendency for a higher proportion of females to pursue unpaid caring roles in the home than males. A similar 
trend is observed across all selected locations. In Patrickswell, there are 43 male and 77 female carers. Overall, 
35 individuals (18 male; 17 female) living in Patrickswell reported their health as being bad or very bad in the 
2016 Census of Population. This equates to 1.29% of the population and it is lower than the local authority 
(1.86%) and national (1.6%) averages.  
 
Figure 12: Proportion of Population with a Disability in Selected Locations (2016) 

 
 
Figure 13: Proportion (%) of Population Working as Un-Paid Carers in Selected Locations (2016) 
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Conclusions  
The following provides a summary of key socio-economic and demographic findings (discerned from the 

2016 Census of Population) with respect to Patrickswell:  

• The population of Patrickswell has increased marginally between 2011 (2,629) and 2016 (2,699) with 

an increase of 70 individuals. This equates to a 2.66% increase in population.  

• The demographic vitality ratio for Patrickswell (2.53) is considerably lower in comparison to Limerick 

City and County (2.97); and Ireland (3.10). 

• There are 108 foreign nationals living in Patrickswell - UK (41); Polish (22); Lithuanian (1); Other EU 

(25); and Rest of World (19). 

• There are 167 individuals (6.18%) living in Patrickswell who are classified as non-white Irish.  This 

includes: 35 white Irish travellers; 100 other white; 8 black or black Irish; and 7 Asian or Asian Irish. 

• A diverse range of family types are living in Patrickswell - 34 pre-families; 96 empty nest families; 83 

retired families; 50 families with pre-school children; 76 families with early school children; 70 families 

with pre-adolescent children; 85 families with adolescent children; and 225 families comprising of 

adults.   

• The labour force participation rate in Patrickswell (59.67%) is higher than Limerick City and County 

(58.02%) but lower than the national average (61.35%).  

• In Patrickswell, 536 individuals are classified as early school leavers (no formal education (18); primary 

(215); and lower secondary (303)).  Conversely, the number of third level graduates in Patrickswell is 

marginally lower (506). 
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4. The Surveys  
 
A series of surveys was issued in this planning process; a survey of community groups, a community vibrancy 
survey (public), a survey in the primary school, and an agencies survey. 
 
4.1 Community Vibrancy Survey 
The facilitators utilised the Community Vibrancy Survey, developed by Dr Brendan O’Keeffe (with permission). 
The original survey was designed to measure community vibrancy in South Kerry. 
http://www.southkerry.ie/wp-content/uploads/2015/11/Rural-Vibrancy-in-North-West-Europe-The-Case-of-
South-Kerry.pdf 
 
An adapted version was used for this community planning process, and was circulated widely to the 
community in Patrickswell. The questionnaire can be viewed at: https://forms.gle/Cjt1g1J1EhkffgMJ8 Ninety-
nine surveys were completed (66 on-line and 33 paper), providing a summary of people’s views and 
perceptions of life in the community. The responses allowed the project facilitators to prepare a summary 
analysis of the nineteen questions, thus providing insights into various concerns and hopes from the 
community. The community’s answers provide a strong mandate for proceeding with the action plan. The slide 
presentation gave a detailed analysis of the survey feedback. https://www.pauloraw.ie/wp-
content/uploads/2019/12/patrickswell-slides-workshop-2.pdf 
 

Survey Results (99 responses received) 
Volunteering. The first set of questions were introductory and 
provided some background information on respondents. 
Question 5, 6 and 7 considered the topic of volunteering, and 
in Patrickswell one-third stated they were involved in 
organisations as volunteers, one-third are not involved, and a 
further third volunteer occasionally. Reasons given for not 
getting involved are to do with work, family   commitments, 
‘did my bit’ or negativity. Of those who are not involved, two-
thirds said they would be willing to get involved, suggesting an 
untapped pool of local resources. When people were invited to 
say how they would personally like to get involved in the 
community many suggestions and ideas were offered.  

Fig 14, Male: Female responses 

 
 
The responses to these questions is very positive, and it shows a few points worth noting. Obviously, the first 
is the high proportion of people 
volunteering. Another is the wide 
range of ideas and creativity people 
have for the improvement of their 
community. A common complaint 
from established groups is the 
problem of attracting new 
members. This finding suggests  

that there are people with energy 
and ideas, willing to give time to 
their community.  

                                

Figure 15, How people would help in the community 

 

http://www.southkerry.ie/wp-content/uploads/2015/11/Rural-Vibrancy-in-North-West-Europe-The-Case-of-South-Kerry.pdf
http://www.southkerry.ie/wp-content/uploads/2015/11/Rural-Vibrancy-in-North-West-Europe-The-Case-of-South-Kerry.pdf
https://forms.gle/Cjt1g1J1EhkffgMJ8
https://www.pauloraw.ie/wp-content/uploads/2019/12/patrickswell-slides-workshop-2.pdf
https://www.pauloraw.ie/wp-content/uploads/2019/12/patrickswell-slides-workshop-2.pdf
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Words used to describe Patrickswell 
 
A Word Cloud can be used to summarise the most commonly words 
used in people’s responses. The more often a word is used in 
responses the bigger the word is in the Word Cloud image. 
Question 9 asked people what three words they would use to 
describe Patrickswell. As can be seen by the following word cloud, 
the vast majority describe the community in very positive terms. 
Words like community spirit, helpful, great, supportive, friendly, 
inclusive and active were most commonly used. Fig 16. 

 

Figure 16, Words describing Patrickswell 

 
 Sustaining Patrickswell’s Development 
People were asked to respond to a series of statements under the themes 
of Economy, Society & Community, and Environment as represented in the 
diagram. A range of options from Strongly Agree to Strongly Disagree was 
offered. This set of themes provides a framework for sustainable 
community development. The following charts provide a summary of 
community responses within this framework. 
 
Figure 17, a framework of development themes. 

 
Economic Vibrancy 
The communities’ perceptions of economic vibrancy is represented by the following three charts, with Strongly 
Agree on the left and Strongly Disagree on the right. It can be seen from figure 17 below, that there is a very 
high level of agreement that local businesses appreciate local custom. There is a consensus on the issues of a 
good standard of living and on locals having decent jobs. However, on the question of the strength of the local 
economy there is less than 50% agreement.  
 

 
Figure 17, Main Economic Strengths  
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Figure 18, Potential Economic Strengths  

 

 
Figure 19, Main Economic Challenges 

 
Figures 18 and 19 provide further analysis of perceptions of economic vibrancy of the town.  The responses 
reveal decreasing levels of agreement with the statements. These indicate levels of dissatisfaction with a 
number of public services and agencies including policing, public transport and public services. In figure 19, 
there is also a considerable number of Unsure/ No Opinion responses. These responses indicate the need to 
improve services, while at the same time strengthening local knowledge and working relations with key 
agencies and services. 
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Social & Community Vibrancy 
Figures 20, 21 and 22 provide insights into perceptions of social and community vibrancy for the community. 
 

 
Figure 20, Social & Community Vibrancy, Main Strengths 

 

It can be observed that the areas of greatest strength relate to people greeting each other, and to locals being 
committed to their community, indicating a strong sense of place by the people in Patrickswell. Combining the 
Disagree and Strongly Disagree responses it can be seen that the highest level of disagreement is with regard 
to sports and recreation facilities. While Patrickswell enjoys vibrant sports clubs with facilities, the community 
is still lacking a community centre, which can also provide additional facilities for local sports organisations. 
The lowest level of agreement is in response to the statement on inclusion of people with intellectual 
disabilities. In the absence of good community facilities it is difficult to meet the needs of this group of people. 
 

 
Figure 21, Social & Community Vibrancy, Other Strengths 
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Figure 22, Social & Community Vibrancy, Challenges 
 

There is a consistency in priority themes arising from this community planning process. Figures 21 and 22 
reveal a high level of disagreement with the statement regarding good public spaces where people feel 
welcome. This set of responses also highlights the key local priority of providing a centre to meet a range of 
community needs. Examples include: youth needs, health facilities, arts and culture. The greatest areas of 
concern above relate to anti-social behaviour and crime levels, and this is reflected in the policing concerns 
raised in figure 18.  
 
 

Environmental Vibrancy 
 
Figures 23 and 24 present the community perceptions on local environmental matters. 

 
Just one statement receives a relatively high level of agreement (75%) and that is in response to the issue of 
adequate re-cycling facilities. However, of concern is the low levels of agreement with most other statements 
in this category, with 50% and less responding positively. The lowest agreement in particular relates to a lack 
of access to green spaces and amenities, which is consistent with earlier responses regarding a community 
centre with green spaces and recreation areas.  
 
Only one in five believe that planning and development are carried out in a sustainable way. This perception 
might also reflect concerns expressed in the planning process with the slow level of new housing development 
in the area, and that more housing is needed to ensure Patrickswell experiences positive population growth, 
as well as the additional facilities and resources that such growth requires.  
 
The relatively low levels of agreement with the other statements regarding the environment highlight a need 
to raise local awareness and involvement in protecting the local natural environment. While Patrickswell Tidy 
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Towns is a well-respected group in the community with a successful track record, it has an older age profile, 
and it is felt that younger people need to be recruited to sustain and develop this valuable work. 

 
Figure 23, Environmental Vibrancy, Main Strengths 

 

 
Figure 24, Environmental Vibrancy, Issues & Challenges 
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What do People like about Living in Patrickswell? 
Question 20 asked people to say what they like about living in Patrickswell, and these are represented in the 
Wordcloud below. The Wordcloud reveals a very high level of happiness of the people residing in the 
community. It is valued for its sense of neighbourhood, friendly people, with a village feel, yet convenient to 
Limerick City.  In contrast, when asked to comment on what they dislike about living in Patrickswell in question 
21, the words Lack, Community and Facilities dominate the Wordcloud, consistent with other findings and 
feedback. References to children and youth can also be identified and concerns of anti-social behaviour, 
related to the lack of community facilities. Figs 28 & 29. 

 

 
Fig 28, Likes about living in Patrickswell 

 

 
Fig 29, Dislikes about living in Patrickswell 
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Changes 

There were two questions on the perceptions of change; 
changes in population (Q.17) and changes over the 
previous five years (Q.19). The majority responded that 
there has been little change, this reflects the marginal 
population growth of 2.6%, along with the desire of the 
community for further housebuilding to meeting local 
housing needs and to facilitate economic growth of the 
area. Fig 30. 
       
   
 
 
         Fig 30, Changes in past 5 years 
 

 
When invited to comment 
on the impact of changes 
there were mixed 
responses. However over 
half believe the community 
has changed somewhat or 
a lot. Less than 10% believe 
Patrickswell has escaped 
the loss of young people. 
Fig 31.  

 
 
 
 

Fig 31, The Impact of Changes 

 

Future-Focussed Questions 
The final questions (Q.22 & Q.23) were about priority issues to be addressed in the plan. The responses were 
fully consistent with other feedback and discussions, and the key issues identified include:  

Q.22 What Are The Main Issues Facing Patrickswell? 

Need for a Community Centre, 
Need for various community facilities, 

Anti-Social Behaviour, Drugs and Policing, 
Lack of public spaces, 

Having facilities and activities for youth & children, 
A health centre, 

A declining youth population, 
Fall-off in primary school enrolment, 

Children going to other schools, 
Need to plan for an ageing population, 
More housing and affordable housing, 

Being informed of LC&CC plans 
Fig 32, Main Issues Facing Patrickswell 

 

Q.23 What needs to be done to make Patrickswell a better place in which to live and work? 

Build the Community Centre, 
Provide services for all age groups, 

Better policing/ Control Anti-Social Behaviour,  
Provide safe recreation spaces, 
Engage the whole community, 

Provide a health centre, 

A more cohesive community, 
Build affordable housing, 

Welcome new people, 
Address vacant/ derelict units in town, 

Improve public transport, 
A greater level of investment. 

Fig 33, What Needs to be Done? 
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There is a major emphasis by the people of Patrickswell for the building of a community centre and a range of 
related facilities. The responses show that locals feel having this set of facilities will support greater community 
cohesion, community inclusion and will make the area an attractive place for new families to settle. 
 
 

It is worth repeating the core message emerging from the consultation process; the community 
places the development of a community centre as its central priority, and that other priorities can be 

addressed when the centre is up and running. 

 
 
The insights and issues identified in the survey formed the basis for the further discussions on developing and 
clarifying priorities in Section 5 – the community planning workshops.  
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4.2 Questionnaire of Community Groups 
 
A questionnaire of community groups was prepared in conjunction with the Community Council. See 
presentation  https://www.pauloraw.ie/wp-content/uploads/2019/12/patrickswell-slides-workshop-2.pdf 
  
Thirteen community and voluntary organisations in Patrickswell were invited to complete an on-line survey, 
and eight groups participated (appendix 9.5). While one-third of the groups did not respond, some 
observations can be drawn from the feedback. Fig 34 summarises the core activities and memberships of the 
groups that responded. 

 
 
Membership; 
 

Core Activities Membership 

Meeting for parents and toddlers  
Education 
Social activities & well-being (2) 
Cycling/ supporting charity cycles 
Bereavement Support 
Broad-based community development 

 
Fig 34, Core Activities and Membership 

 
Communications; 
The graph below (fig 35) reveals how communications between organisations is rated. Half of the responses 
rate communications as fair, and over one-third rate as excellent. While no groups gives a ‘poor’ responses 
there is still some room for improvement to ensure adequate communications and community cohesion. 
 

 
Fig 35, Communications between Organisations 

 
 
 
 
 
 

https://www.pauloraw.ie/wp-content/uploads/2019/12/patrickswell-slides-workshop-2.pdf
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Inclusion 
Groups were asked participation of a range of categories of people in their events, and the responses are 
presented in the graph below (fig 36). Of the groups that responded, the categories that participate the most 
include Older People, Newcomers and People with a Disability, with the categories of Migrants, Youth and 
members of the Traveller Community participating less. While participation is a matter of personal choice, all 
organisations will promote greater participation by having clear policies and practice on inclusion and anti-
discrimination. 
 

 
Fig 36, Inclusion 

 
Agency Impact 
Groups were invited to rate the impact of agencies on Patrickswell, the responses are summarised in the 
following graph (fig 37). The majority of agencies were rated as being ‘Generally Positive’ to a greater or lesser 
extent. Groups also referred to receiving supports from other agencies including Limerick County Childcare 
Committee, Age Friendly Ireland, and Healthy Ireland. Developing effective links with relevant agencies is 
necessary for groups to remain informed of new developments and opportunities. 

 
Fig 37, Perceptions of Agency Impact 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 Limerick City & County Council

West Limerick Resources

Limerick & Clare Education & Training Board

Limerick Sports Partnership

An Garda Siochana

Dept of Social Protection

HSE

Limerick Volunteer Centre

Generally inactive has not had much impact locally

Negative

Very positive - a major force for development

Mixed - sometimes positive, but not always proactive

Generally Positive - a useful support for development
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Focus for Next 5 Years; 
Finally, groups were asked what were the main issues that agencies should focus on in Patrickswell 
for the next 5 years. The responses are summarised below: 
 

o A community centre/ meeting & social space/ storage/ health & well-being facilities.  
o A playground/ a safe green area like a park for children to play.  
o HSE/ Health clinic.  
o Cycle paths/walks, park, continuous cycle lane through village, bike parking. 
o Community playing fields for Soccer club and GAA, an exercise park, green areas. 
o Car parking off main street. 
o Greenway development on the disused railway lines.  
o Finish the footpaths. 
o Deal with derelict buildings in the village. 
o A men's sheds group.  

 
 
Some observations 
➢ Groups highlight the need for a community centre, designed to meet a range of needs, as a 

priority issue for Patrickswell. 
➢ While communications between organisations in Patrickswell is good, there is scope for 

improvement to ensure it is more effective, to share plans, and to facilitate greater cohesion 
at a community level. 

➢ All groups could ensure that their policies and practice are inclusive and reject discrimination. 
➢ Local groups and agencies could strengthen communications and working arrangements to 

ensure an effective two-way flow of information. 
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4.3 Survey of Primary School Children 
 
The principle and staff of Patrickswell National School organised a consultation with pupils, asking the children 
to ‘vote’ on the key priorities needed for the community. A range of creative methods was utilised to draw out 
the children’s perceived needs for the development of facilities for the town. The common needs identified 
include a playground, a park with space for cycling, and leisure and sports facilities (Figures, 25, 26 & 27).  
 

Fig 25, 3rd & 4th Class Community Priorities for Patrickswell 
 
 

     
Fig 26, Results of 6th Class Survey of Priorities  Fig 27, Junior & Senior Infants ‘Lollipop Stick Votes’ 
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4.4 Survey of Agencies &– Summary of Responses (see appendix 9.6) 
 
A range of agencies, with a particular remit for addressing social exclusion and disadvantage were invited to 
complete an on-line survey. The agencies were identified as those having responsibilities relevant to the 
themes and priorities emerging from the community consultations in Askeaton and Patrickswell. 
 
Participating agencies: 

• West Limerick Resources 

• Limerick/ Clare Education & Training Board 

• Foroige 

• HSE Traveller Health Service 

• Dept. Social Protection 

• Scoil Mhuire Askeaton 

• Patrickswell and Askeaton primary schools. 
 
The survey responses are summarised as follows. 
 
Services & Programmes Provided. The agencies provide a range of services and programmes aimed at tackling 
social exclusion, disadvantage and inequality, and supporting community development. Where possible this is 
done in conjunction with local communities. The services and programmes are aimed at a broad range 
including; individuals, families, children, businesses, Travellers, scheme workers, community groups and 
organisations, young people at risk, working age and pension age. Most services are provided either through 
outreach, or in Limerick City or in Newcastle West. Travellers are highlighted as a community experiencing 
significant social exclusion and disadvantage and certain programmes are directed towards this group. 
 
Challenges. Agencies were invited to identify challenges in delivering their services and activities in the two 
towns. These are summarised as follows: 

o Individual capacity to engage and participate. 
o Securing employment opportunities. 
o Lack of interagency forum.  
o Fall-off in enrolments at primary schools/ children sent elsewhere.  

 
Development Plans. Most agencies responded that they do not have plans for further development of 
services, however, it is stated that development of services depends on proven needs and on available funds. 
The agencies state they are continuing with current work, and are keen to collaborate with the local 
communities as opportunities arise. 
  
Further Community Involvement. In response, most agencies state they have good links and good experience 
of working with the local communities and wish to continue developing community collaboration. It is also 
stated that there is a need for greater cultural awareness and recognition of the ethnicity of the Traveller 
Community. The National Youth Citizenship Award is highlighted by Foroige as a programme that works best 
in conjunction with the local community. One primary school would benefit from scheme worker’s assistance 
in maintaining their large premises. 
 
Community Priorities. When asked about how the agencies’ services and programmes could impact on 
priorities emerging from the community planning, a number of comments were given: 

• In general, agencies are keen to collaborate with communities and the community plans will help 
identify needs.  

• They are happy to assist the communities in many of the priorities identified, including: 
o In the areas of social inclusion and training.  
o In the areas of Traveller/ Settled Relations, anti-social behaviour and social inclusion. 
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o In supporting consultation with the Traveller community when developing new facilities and 
services.  

o In the areas of Social Economy, understanding of structural inequalities required, in the areas 
of social economy, social inclusion, diversity, training and support, in a homework club, 

o In increasing adult literacy and employability 
 

Key feedback points; 
 

 Agencies are keen to collaborate with communities in addressing local social inclusion and in 
supporting community projects. 

 The need for an interagency forum is highlighted.  
 The Traveller Community experiences significant exclusion, and there is a need for greater 

understanding of the underlying issues.  
 Children experience disadvantage when the family is unable to support their education. 
 There is scope for agencies to strengthen their presence in both towns. 
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Summary of Survey Feedback 
 
 
The survey feedback from the community, from groups and organisations, from the National 
School, and from the agencies can be summarised in the following; 
 

➢ The main priority is the construction of the long-planned community centre. Related needs 
include a health clinic, children’s play area, walking and recreation space. 
 

➢ The community identifies the need to develop more green areas in and around the town, 
with further walking and cycling routes.  
 

➢ Linked to the community centre is the need to provide a range of services and activities for 
all age groups in the community.  
 

➢ Another priority theme is anti-social behaviour and crime – local people would like to see a 
greater Garda presence.  
 

➢ Feedback suggests that communications and coordination between the various groups and 
organisations in Patrickswell needs to be stronger to ensure a good flow of information, 
support for each other’s projects, and overall ensuring what’s best for the community. 
 

➢ Working relations with various agencies could be further developed over the coming years 
to ensure the town benefits from new opportunities as they come along. 
 

➢ Agencies are keen to engage more with the community and to provide support in addressing 
local needs, there is scope for agencies to strengthen their presence in both towns. 
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5. The Three Community Planning Workshops; Discussions & Outputs 
 

1st Workshop 24th September 2019 
 

A series of three community planning workshops was held: each workshop being two hours long. Over the 
three workshops an average of twenty-five people attended, representing groups, organisations, and 
interested individuals. At the first workshop the facilitator presented the key findings from the Demographic 
& Socio-Economic profile of the Patrickswell area, as well as the findings from the survey of community and 
voluntary organisations in the parish. https://www.pauloraw.ie/wp-content/uploads/2019/12/Socio-
Economic-Profile-Final-Patrickswell.pdf 
 

See Community Groups & Organisations Questionnaire: https://forms.gle/YjVGp1RijEi8c5y79 
 

The following is a summary of the feedback from the table discussions;  
- Lack of facilities for groups to meet, for sports organisations, no play areas, no public park,  
- Need for further development of walk-ways, cycle-paths, a greenway, 
- Health facilities inadequate, 
- Need for more housing,  
- Village not attractive for new people, 
- Some retail units closed, high turnover of businesses, rates too high,  
- Local communications and communications with Limerick City & County Council, 
- Infrastructure; off-street parking, extend sewage treatment facility, extend footpaths, 
- Promote and preserve nature in the area, as well as history and heritage, 
- A growing older population has implications for the future, 

 

People were then invited to give their suggestions on worksheets and to rank the emerging ideas; 

Facilities & Amenities ‘Votes’ 

 Community centre with adjoining facilities 
 Health facilities 
 Facilities for sports/ sports organisations 
 A playground 

117 

Infrastructure  

 Extend sewage treatment 
 Extend footpaths 
 Upgrade roads 
 Develop Patrickswell as M20 service point 

21 

Economic Development 

 More land zoned for industry 
 Improve the empty industrial units 
 Address empty retail units 

8 

Population Growth 

 More housing required 
 Affordable housing 
 Village needs to be attractive to people 

23 

Social Inclusion 

 Facilities required for various groups, for youth, for sports and sports organisations 44 

Nature & Heritage 

 Preserve and promote buildings of historic significance 
 Protect wildlife 

9 

People were encouraged to promote the on-line survey in the community, the results of which would be 
presented at the 2nd community planning workshop. 
 

https://www.pauloraw.ie/wp-content/uploads/2019/12/Socio-Economic-Profile-Final-Patrickswell.pdf
https://www.pauloraw.ie/wp-content/uploads/2019/12/Socio-Economic-Profile-Final-Patrickswell.pdf
https://forms.gle/YjVGp1RijEi8c5y79
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2nd Community Planning Workshop, Tuesday 22nd October 2019 

 
A summary feedback from the 1st workshop was presented at the second planning session. The facilitator also 
gave a brief introduction to the Irish Governments National Development Framework ‘Ireland 2040’ as well as 
a brief introduction to the United Nations Sustainable Development Goals, linking the community’s priority 
themes with these two strategic development frameworks. The purpose being to relate local plans within 
wider county, national and international plans and strategies.  
 
Table Discussion. People were invited to respond briefly to the outcomes from the first workshop under the 
headings of Economic, Community/ Social, and Environmental, the table discussion was recorded on 
worksheets and is summarised below: 
 

Economic Factors  
• Marketing and promotion of Patrickswell as an investment area, considering its proximity to the city 

and the motorway.  

• Patrickswell as a tourism and a service village to create employment. 

• Lobby local councillors and county council to compel developers to build where planning permission 
has been granted.  

• Invest 75% of building levies into local community. 

• Current industrial estate is fully occupied, more land to be zoned for industry. 
 

Community/ Social Factors 
• Dire need for community centre for all age groups in the parish (wide range of function rooms), 

classes, medical and health. 

• A pedestrian crossing. 

• Form a development committee to pursue the planning & funding for the building of the 
community centre. Local fund raising to subsidise grants/ match Leader funds. 

• Explore the possibility of including a retirement village and facilities. 

• Sports groups need to be inclusive and open, work for the common good of the village, very 
important to bring people together. 

• Community centre fund-raising needed. 

• Open communications between organisations. 
 

Environmental Factors 
• Retrofitting and upgrading of older houses to reduce the use of fossil fuels. 

• Stop burning coal and plastics. Plant trees. 

• More protection of wildlife; bats, owls, hedgehogs.  

• A recreational green area, preferably with dedicated wildflower area, outdoor exercise machines, 
CCTV cameras (between Lisheen Park and Sycamore Heights). 

• A 30-meter buffer zone along the Barnakyle River and mature trees maintained. 

• Extend the waste-water scheme to a one-mile radius outside the village. 

• Extend footpaths for the health and well-being of the people, from the church to the Pump House 
Cross through Newboro and returning to Collopys Cross.  
 

 
 
This was followed by a detailed slide presentation of the Community Vibrancy Survey.  
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2nd Consultation Workshop…/… 

 
Identifying Priority Actions 
 

Working at tables, having received the community survey presentation, people were asked: 
 

Considering the summary from the 1st community workshop and the survey summary, what are the 
priorities for the community for the next five years?   

 
The following represents the themes and priorities from the table discussions;  
 

 
 
  

a. Housing. 
a. Queries about what is happening the houses behind the post office, 
b. Deal with the issue of vacant and derelict premises in the village, 
c. Suggestion that developers be compelled to proceed with their developments and not to 

sit on planning permission, 
d. Need for affordable housing for those who can’t afford a mortgage, 

b. Facilities 
a. People stress the urgency of ensuring the community centre is built, 
b. Organise local fund-raising to match grants, 
c. The centre should cater for all sectors and ages, and future growth in the community, 
d. It needs to include a wide range of facilities, 
e. Suggestion that 75% of development levies be invested in the local area, 
f. Outdoor amenities to include; playground, playing pitches, park/ green areas, 

c. Infrastructure  
a. Extend the waste-water treatment system for a one-mile radius of the village, 
b. Upgrade the waste-water treatment plan to cater for future population growth and 

additional industry, 
c. Extend footpaths to facilitate walking for health and well-being, from the Church to the 

Pump House Cross, through Newboro and returning to Collopys Cross 
d. Economy 

a. Promote Patrickswell as a tourism village and as a motorway services village, 
b. Zone more land for industry as all industrial premises are currently occupied, 

e. Communications & Coordination 
a. Groups and organisations to improve communications, and to work for the common 

good of the village and surrounds, 
f. Sustainability 

a. Plant more trees 
b. Ensure a 30M boundary zone along the Barnakyle River, 
c. Retro-fit insulation for older homes, 
d. Reduce the use of fossil fuels and plastics in the community 
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2nd Consultation Workshop…/… 
 
The 2nd workshop closed with participants completing post-its naming the assets of Patrickswell; 
 

Community Assets 
 

Connectivity – 
5 miles from the 

city 

Good sports 
tradition 

Great community 
spirit 

The GAA Club Great school. 

Proximity to city, 
motorway and 

railway line 

Its people Location 
Location 
location 

The community is 
friendly 

The shops are 
competitive 

We have a strong 
and active 

retirement group 

Great people Down-to-earth 
people 

Great history in 
village. Historical 

buildings. 

Community 
works together 

The community now feels that it’s  
time to push for a community centre. 

This is a gem. The carving over 
St Patricks Well, 

9th Century 

Good local 
services 

Close to industry, 
availability of 

land for industry 

Very good, helpful, friendly 
community 

If we had a 
centre we could 

do anything 

Close to 
Racecourse 

 
 
 
 
 

 
 

Patrickswell Community Planning Workshop 
 

 
  



 

 Patrickswell Community Plan 2020-2024  

P
ag

e4
5

 

3rd Community Planning Workshop, 19th November 2019 
Finalisation of Actions for the Community Plan 

 
The purpose of the third community planning workshop was to finalise the actions in the strategic plan.  A 
summary table of the main findings and feedback from the research, survey and workshops was presented to 
provide the context (appendix 9.7).  A handout summarising the six key themes and draft actions was also 
circulated (appendix 9.8). These six themes were: 
 

1. Community Centre & Facilities 
2. Housing 
3. Economy 
4. Infrastructure 
5. Environment & Sustainability 
6. Other 

 
The ‘World Café’ format was used for this workshop. 

- The facilitator presented a brief outline of the overall process and a summary of the key themes 
emerging, 

- The themes were set out on different discussion tables, 
- There were three rounds of 25 minutes 
- People were invited to go to the thematic tables of their choice and complete the worksheets, 
- Notes were taken of the discussions on the worksheets. 

 
Participants were asked to discuss the draft actions, to ensure the 
actions were clear and realistic, to edit where appropriate, to add 
in new ideas as they arose and to delete an action if necessary. 
 
Participants worked through all of the actions on the worksheets. 
They identified lead organisations and edited the actions – some 
actions were amalgamated where appropriate and some were 
deleted. Section Six of this plan provides an analysis of the 
various discussions under the strategic themes, and Section 
Seven sets out the strategic themes and actions finalised at the 
third workshop. 
 
This concluded the three facilitated workshops and allowed the 
full planning document to be finalised.  
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6. Strategic Development Themes 
 
The process applied throughout this community planning enabled people to work through a series of three 
facilitated consultation workshops, each workshop building on the previous. The main inputs presented by the 
consultants were the Demographic & Socio-Economic profile based on CSO reports, and the summary of the 
confidential, on-line questionnaire. This allowed a number of key themes to be identified at an early stage, 
and subsequently developed further. The following six themes were identified. The specific actions are set out 
in Section 6. 

 
6.1 Theme 1: Community Centre & Facilities  

Throughout the community planning process in Patrickswell the issue of building a community centre 
dominated all discussions and feedback. The need for a community centre was formally identified in the 
Walker Report 2003. Little progress was made on the project until 2016 when the Community Council began 
to develop plans and purchased a six-acre site to locate a community centre as well as various other amenities 
and facilities. The Community Council also began collaborating with West Limerick Resources in preparing a 
LEADER Programme funding application. Unfortunately, this application was ultimately unsuccessful which set 
the project back and discouraged the community.  
 
The consultation with the community highlights the need for a centre, for various facilities, safe play and 
recreation areas, and green spaces. It is also envisaged that a medical facility could be provided within the 
new community centre. While population growth has been modest, the community is conscious that their 
population is set to grow over the coming years, when new housing is finally built. Patrickswell is convenient 
to Limerick City and is set to experience an expansion in population. The community is aware of this and is 
keen to see the appropriate facilities put in place to meet the needs of new families and residents. 
 
During the consultations, local people also identified the need to provide activities and services for children, 
for families, for young people, for a growing older population as well as for newcomers. People comment that 
presently, they have to travel to other towns to avail of recreation and well-being amenities. While there is a 
Community Resource Centre in the village which provides a range of services and supports to the wider 
community, it operates from an old building, with limited space, and is no longer fit for purpose. This facility 
cannot meet the needs of the community, but when transferred to new premises within the new community 
centre project, it will coordinate a wider range of services and programmes to support community. 
 
As this plan was being prepared, there was considerable anxiety over the absence of progress on the 
community centre project. Given the fact that the need was identified sixteen years earlier, and given the 
recent set-back, further delays are likely to lead to community frustration. 
 
Under this theme, people also identified the need for improved communications and cooperation between all 
local groups and organisations, so that key projects can be realised for the benefit of the overall community. 

 
6.2 Theme 2: Housing 

Housing featured significantly in consultation discussions from a number of perspectives. Local people would 
like to see greater availability of housing to meet local needs as well as to attract new families to the area. 
People would also like housing to be affordable for people on low to middle incomes. Concerns were expressed 
that a number of housing developments with planning permission secured are not proceeding, and locals 
would like to see developers proceed with plans in a timely manner to meet the demands for housing. In 
anticipation of an aging population it is also proposed to provide suitable housing convenient to the village 
centre for older people who may wish to move in from the outlying rural areas. Patrickswell people are proud 
of their heritage and history and would like to see the fabric of local architecture preserved and respected in 
any future village and main street developments. Continuing under the theme of housing, it is proposed that 
the local authority support the development of resident’s associations, as was planned for in the 2003 plan. 
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Having active resident’s associations supports estate management as well as strengthening local community 
cohesion. 
 

6.3 Theme 3: Economy  
A number of action areas are proposed under this theme. The community feels that the tourism potential of 
Patrickswell is untapped and the area currently does not attract visitors. Given its heritage and history, there 
is scope to develop Patrickswell as an area of interest to tourists and visitors, and to network with attractions 
such as Adare. A tourism development plan is needed to clearly identify the potential areas of interest, to 
identify sources of support, and to prepare a set of strategic objectives. A business or traders association is 
required to pursue this and other economic actions. 
 
Given the impending construction of the M20 Cork to Limerick motorway, Patrickswell is ideally placed to 
provide services to motorists and travellers. With the current road connections, locals believe the village will 
be readily accessible and can provide a range of retail and convenience services, thus generating more income 
and creating more employment locally. There is an IDA–supported industrial park adjacent to the village, and 
currently all premises are occupied. It is suggested that additional land be designated for industrial 
development purposes to attract more enterprise and thereby secure more employment. 
 

 Theme 4: Infrastructure 
The consultations highlight a number of linked infrastructural matters to facilitate the orderly development of 
the area. Closely related to the economic theme is the need to provide off-street parking, to accommodate 
passing traffic but also to ensure local shopping and day-to-day matters can be undertaken in comfort and 
ease. In anticipation of population growth, the community would like to see the current waste-water network 
expanded to a one-mile radius of the village. To facilitate healthy lifestyle and well-being it is proposed to 
extend the footpaths to provide a loop walk. It is also proposed to extend the Limerick – Patrickswell cycle 
path to Adare via Mount Earl. 
 

6.4  Theme 5: Environment & Sustainability 
Patrickswell Tidy Towns Group has a strong record of village enhancement and community involvement for 
many years. While a range of modest environmental initiatives were proposed during the community planning 
discussions, it is not clear who would lead the actions as the age profile of the Tidy Towns Group is now older 
and it was felt that new membership is required to drive new ideas forward. The proposed ideas include; 
protecting the local natural environment, planting more trees, encouraging community groups to reduce their 
use of plastics and to reduce fossil fuel dependency, and to avoid use of toxic chemicals in weed control. Given 
the urgency of addressing climate change issues in local communities, it is important for Patrickswell 
community to renew and strengthen the Tidy Towns Group to take on these challenges. 
 

6.5 Theme 6: Other Actions 
A number of discussion items did not neatly fit under any of the above themes and are presented here as 
individual actions - equally important in their own right. A strong theme emerging from the consultations is 
the desire to strengthen links with Limerick City & County Council, in particular in relation to building the 
community centre, but also regarding other identified facilities. This community plan will also provide a strong 
evidence base for future community negotiations with the local authority, and other agencies as the 
community seeks resources and collaboration in realising its action plans.  
 
During the consultation people identified the need to plan for the needs of a growing older population, 
therefore it is proposed to consult with older people in the community to clarify the needs in order to plan for 
services and facilities. 
 
Anti-social behaviour concerns featured considerably in the feedback, and arising from this it is proposed to 
hold regular meetings with An Garda Siochana to discuss local policing plans.  
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7. Thematic Action Plan 
 
The following table is a distillation of the various themes, ideas and needs that emerged during the consultation process.  Some do not involve direct funding 
– for example they may relate to communications and coordination at a community level. Some relate to acquiring and development of new community 
facilities and services requiring engagement and planning with relevant agencies.  The lists of project partners may expand as projects are rolled-out. In order 
to ensure the delivery of these actions, it is necessary to invest in social capital and the capacity of community and voluntary organisations in Patrickswell.  
The community council is best placed to be the coordinating body for the plan. This responsibility would assume an oversight, administration, coordination 
and facilitation role, with responsibilities delegated on specific projects. This may require the establishment of some new groups, and the recruitment of new 
members generally.  

 

Theme 1: Community Centre & Facilities 
 

Actions  Lead Organisation  & Partners Resources Required and Next Steps 

1.1 Proceed with due haste to secure funding for a community 
hall for Patrickswell. Establish a fund-raising sub-group 
tasked with raising match-funding for grants, and for 
creating community awareness and support for the 
community centre project* 
 

A dedicated sub-committee 
from all walks of life in 
Patrickswell. 

Community Council to establish a funding sub-
group, 
Final building plans and a new finance plan to be 
prepared. 
 

1.2 Engage with LC&CC for the inclusion of a public park and 
green areas for recreation, for walks and cycling. 
 

Community Council, 
Limerick City & County Council, 
Tidy Towns. 
 

Identify a suitable location, 
Park amenities and facilities to be designed. 

1.3 Communicate quarterly with the community, with all groups 
and organisations, to ensure full support and engagement 
throughout the fund-raising and building phase of the new 
centre. 

Community Council, all 
community organisations. 

Communications strategy to be updated and 
communicated to the community and all 
organisations.  
 

1.4 Convene an annual networking, information-sharing and 
coordination event involving all community and voluntary 
organisations in the parish. 

Community Council. Patrickswell Community Council AGM will also 
serve as an opportunity for this, it will be 
planned and designed to facilitate effective 
information-sharing.  
 

* Priority Actions 
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Theme 2: Housing 
 

Actions Lead Organisation & Partners Resources Required and Next Steps 

2.1 Engage with LC&CC Planners to ensure future design is in 
keeping with village heritage and architecture. 

 

Tidy Towns, 
Community Council, 
Limerick City &County Council. 

Groups to keep informed of new development 
plans relating to the village area, and to 
prepare submissions when appropriate. 
 

2.2 Engage with LC&CC to ensure affordable housing is 
included in housing development plans thus providing 
mixed tenure. 

 

Community Council, 
Limerick City &County Council. 

Community Council to keep informed of new 
housing development plans, and to prepare 
submissions when appropriate. 
 

2.3 Liaise with LC&CC to ensure developments are fully 
completed and appropriate facilities are provided. 

 

Community Council, 
Limerick City &County Council. 
 

Community Council to keep informed of new 
housing development plans, and to prepare 
engage with LC&CC when appropriate. 
 

2.4 Build a housing development for older people in 
conjunction with a Social Housing Organisation. 

 

Community Council, 
Active Retired, 
Limerick City &County Council. 

Liaise with a Social Housing Agency to 
investigate project feasibility. 

Other comments; concern was expressed at the delays in implementing housing projects even though planning permission has been secured.  
It was felt that all estates should have resident’s associations to pursue matters for their estate and to affiliate with the community council.  
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Theme 3: Economy  
 

Actions Lead Organisation & Partners Resources Required and Next Steps 

3.1 Establish a Business & Traders Association. 
 

Local businesses Businesses and traders to meet and take steps to 
prepare a town business plan. 
 

3.2 Develop a plan to promote Patrickswell as a tourist 
attraction, building on the history and heritage. 
 
 

Local businesses, 
Failte Ireland, 
Shannon Tourism Development, 
Limerick City & County Council, 
West Limerick Resources. 

Local business/ traders association to be formed. 
Funding to be secured for preparation of a 
strategic tourism development plan. 

3.3 Engage with LC& CC to promote Patrickswell as a 
motorway service point. 
 
 

Local Businesses, 
Limerick City & County Council, 
Transport Infrastructure Ireland. 

Business/ traders association to pursue initiative 
in anticipation of construction of M20. 

3.4 Engage with LC& CC to have more land zoned for industrial 
development. Include zoning for a retirement and nursing 
home. 
 

Local businesses and traders, 
Limerick City & County Council. 

Business/ traders association to engage with 
LC&CC Planners. 

3.5 Liaise with LC& CC to encourage new businesses to 
establish in Patrickswell. 
 
 

Local Business Association,  
Limerick City & County Council. 

Business/ traders association to engage with 
LC&CC Planners. 
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Theme 4: Infrastructure  
Actions  Lead Organisation & Partners Resources Required and Next Steps 

4.1 Extend the waste-water treatment in anticipation of 
population growth and extend the system to a one-
mile radius of the village. 

 
 

Community Council 
LC&CC. 
Resident’s Associations 

Extend to Faha, Mount Earl and Lurriga. 

4.2 Extend footpaths to provide a loop walk to facilitate 
health and well-being. 

 

Community Council 
LC&CC, 
Tidy Towns 
 

Patrickswell Community Council will progress this 
task. 
 

4.3 Provide off-street parking, provide a Park & Ride 
facility. 

 
 

Local businesses. 
LC&CC 
Village residents. 

Local businesses/ traders association to engage with 
LC&CC Planners. 

4.4 Additional CCTV within the village  
 
 

Community Council, 
Local Businesses, 
LC&CC, 
Gardai. 

Funding for CCTV scheme to be secured. 

4.5 Develop a cycle lane to Mount Earl R526 to Adare 
Village. 

Cycling Club, 
LC&CC. 
 

Engage with LC&CC planners. 
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Theme 5: Environment & Sustainability 
 

Actions Lead Organisation & Partners Resources Required and Next Steps 

5.1 Prepare a campaign to encourage local groups and 
organisations become more climate aware and 
sustainable in their activities and events. 

 

Tidy Towns. 
LC&CC Environment Officer. 
Community Council, 
Patrickswell Primary School. 
 

Assistance to be sought from LC&CC Environment 
Officer to prepare a local project. 

5.2 Engage with LC & CC for the planting of more trees. 
 
 
 

Tidy Towns. 
LCCC. 
Farmers groups. 

 

Comments; 
While a number of related actions were put forward during the planning process and are worth recording here, it was not clear what groups will take 
responsibility.  Suggested actions include; 

- Developing a plan to preserve and protect local wildlife, 
- Reducing dependence on fossil fuels and reducing plastic usage by households, local business, and community and voluntary organisations, 
- Eliminate the use of once-off plastic for school lunches (boxes, cups, etc), 
- Avoid the use of chemicals to control weeds etc, 
- Ensure mature trees are protected in new developments. 
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Theme 6: Other Actions 
 

Actions Lead Organisation & Partners Resources Required and Next Steps 

6.1 Actively engage with the structures of Limerick City & 
County Council to ensure the actions identified in the 
community plan are considered and incorporated into 
the Local Area Plan.  

Community Council, 
Limerick City & County Council, 
West Limerick Resources. 

Community Council to seek opportunities to 
present their five-year plan. 
Community Council to reference five-year plan 
with regard to specific projects. 
 

6.2 Undertake a consultation with older people to ensure 
their specific needs and circumstances are taken into 
consideration. 

Active Retired Group/ Friday Club, 
HSE – Community Nurse. 
 

A survey/ needs analysis project to be planned 
and coordinated. 

6.3 Liaise annually with An Gardai Siochana to discuss the 
policing plans for the community.  

 

Community Council  
 

Community Council to bring local concerns to 
meetings.  

6.4 Facilitate the establishment of a Men’s Shed group. 
 
 

West Limerick Resources, 
Limerick/ Clare Education & 
Training Board, 
LC&CC 
Community Groups. 

Seek support from local builders. 

Comment; 
It was suggested that a Men’s Shed group be established, however it is not envisaged that this would be a Community Council initiative, though it 
would be supported by the Community Council. 
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8. Consultant’s Observations  
   
 

a. Communications and Coordination. The main organisations in Patrickswell are in the process of 

implementing development plans, involving new premises, extensions to facilities etc. This includes 

the Community Council, the GAA, and the Soccer Club. It is imperative that the various clubs and 

organisations communicate effectively and coordinate their activities over the coming years. This 

will help to avoid duplication of plans, to make the best use of existing and new facilities, to avoid 

misunderstanding, and to ensure the various groups are aware of and support each other’s 

projects. It will also assist Patrickswell as a community to draw down the best resources for their 

area. It will help if the role of the Community Council is clarified and communicated to all 

concerned.  

 

b. Planning Follow-Up. Patrickswell community participated eagerly and enthusiastically in this 

planning process; there were particularly good discussions at the workshop sessions and a set of 

consistent themes emerged. These themes form the core of this document. It is recommended that 

the community council convene a further event to ensure the community in general, and all local 

organisations in particular, are aware of and are fully behind the plan over the years to come. It 

will be important to provide regular progress updates to all to ensure on-going support for the 

various projects.  

 

c. Links with Agencies.  While the community has experienced a set-back in its flagship project – the 

community centre – it is important to continue strengthening links with various agencies to ensure 

the best level of resources possible are secured for the community. Partnership and collaboration 

between the community and the agencies is key to drawing down the resources required to realise 

the ambitious set of goals the community has set for itself. Communities with a set of agreed 

priorities and a consensus plan are well placed to draw down various agency funding opportunities 

as they become available. 

 
d. Social Inclusion. It is understandable that the dominant priority for the community of Patrickswell 

is the community centre project. By its nature this type of project absorbs considerable community 

energy and focus. As a consequence, other issues are at risk of receiving less attention. It is 

recommended that the community council, and other organisations, work towards achieving a 

balance between capital projects and ensuring that those at risk of exclusion and disadvantage are 

not overlooked. 

 
e. Climate Action. Just a small number of voices contributed proposals under the theme of climate 

action during the planning process, again reflecting community focus on the community centre 

project. However, given the climate challenges we all face, all local groups can take positive steps 

to ensure their activities contribute to environmental sustainability. 
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9. Appendices 

 
Appendix 9.1  Patrickswell Partnership Plan, June 2003 (Walker Report) 
 
 
Partners; Patrickswell Community Council, the then Limerick County Council, Shannon Development and 
West Limerick Resources 
 
 
Top issues identified. 

1. A community centre 
2. Sports pitches 
3. A town park and playground 
4. Indoor sports facility 
5. Childcare, pre-school and after-school 
6. Residents associations 
7. Monitoring of development 
8. Transport 
9. A ‘tidiness’ warden 
10. Planning and maintaining the old town centre 
11. Bilingual signage 
12. Local adult education committee 
13. Urban and rural renewal programmes 
14. Camouflaging of industrial estates 
15. An enterprise centre 
16. Complete the restoration of the shrine and St Patricks Well 
17. Exploit the proximity to Limerick Racecourse 
18. Reinstate the railway service 

 
Based on anticipated population growth, by Limerick County Council at the time, that Patrickswell would 
become a County Town with a population of up to 5,000. 
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Appendix 9.2  Ireland 2040 National Planning Framework 
 
 

 
 
 

Diagram prepared by Paul O’Raw, project facilitator. 
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Appendix 9.3   Selected Actions Limerick Local, Economic & Community Plan (LECP) 2016 - 
2022 

 

Action 2.2.04 

Collaboration with LCCC services to enhance local environmental conditions (recreational facilities, 
walkways, cycle paths) and other key infrastructures that impact on health (neighbourhood planning, 
community facilities and housing including housing conditions and housing adaptations). 

 

Action 2.5.04 

Support the delivery of community-based interventions, based on a multiagency approach, to address the 
needs of youth in city and county at highest risk of poor outcomes. These include children from families 
with complex needs, families where tenancies in local authority / social housing is at risk, Traveller 
children and young people at risk or with a history of offending behaviour. 

 

Action 3.5.03  

Awareness-raising and local education programme on potential for individual and community action to 
address key environmental challenges 

 

Action 4.2.01  

Outreach, animation, information, training and on-going technical support to build capacity in local 
communities of place and communities of interest including new immigrant communities and Travellers. 

 

Action 4.2.02  

Implementation of participative socio-economic planning in local communities involving preparation of 
integrated area-based plans. 

 

Action 4.2.03  

Implementation of actions to support equality, diversity and social integration, the latter involving 
different sections of communities in dialogue and working together on issues of common concern. 

 

Action 4.2.04   

Capacity building and other activities (business plans, feasibility studies) to assist local communities and 
groups to implement local initiatives in a variety of areas. 

 

Action 5.1.01  

Work with existing structures / fora for consultations and input to policing and crime prevention 

 

Action 5.2.01  

Promote multi-agency collaboration to support local communities to develop new or strengthen existing 
initiatives to promote community safety in urban and rural areas 

 
https://www.limerick.ie/sites/default/files/media/documents/2017-
07/Limerick%20Local%20Economic%20and%20Community%20Plan%202016-2021_0.pdf 

https://www.limerick.ie/sites/default/files/media/documents/2017-07/Limerick%20Local%20Economic%20and%20Community%20Plan%202016-2021_0.pdf
https://www.limerick.ie/sites/default/files/media/documents/2017-07/Limerick%20Local%20Economic%20and%20Community%20Plan%202016-2021_0.pdf
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Appendix 9.4   United Nations Sustainable Development Goals  
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Appendix 9.5   Groups Participating in the Groups Survey 

 
 

1. Patrickswell Parent & Toddler 

2. Patrickswell National School  

3. Patrickswell Active Retirement Group 

4. Patrickswell Cycling Club 

5. Patrickswell Tidy Towns 

6. Patrickswell - Ballybrown Bereavement Support  

7. Friday Club 

8. Patrickswell Community Council 
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Appendix 9.6    Questionnaire to Agencies and Summary of Responses 
 
 [This questionnaire was circulated to agencies and service providers early in the early stages of project 
before the community priority actions were finalised] 
 
Introduction;  
A community planning initiative in both Askeaton and Patrickswell communities is being conducted 
September to November 2019. The objective is to prepare community-based strategic plans for the next five 
years. The plans will reflect key locally-identified priorities and actions. This is an initiative of Limerick City & 
County Council and is being run in partnership with the community councils in both areas. 
 
Paul O’Raw (O’Raw Consultancy) and associate Dr Shane O’Sullivan (Limerick Institute of Technology) have 
been contracted to facilitate the projects in the two areas. The methodology includes research, statistical 
analysis, local surveys, agency consultation and a series of three community planning workshops. The 
resultant plan will be an evidence-based community document and will empower community groups as they 
engage with a range of agencies in addressing local needs and developing new projects. 
 
We are now inviting agencies and service providers who deliver services or programmes in the towns to 
assist the information-gathering by completing this short questionnaire. This will give a profile of the level of 
services and programmes being offered and may identify gaps in provision or opportunities for new 
collaborations. 
 
The themes below have been identified from initial community analysis and consultation; 

Theme Detail 

1. Community Facilities 

& Amenities 

Patrickswell; a new community hall, play areas, parks, outdoor sports 
facilities, walk-ways, cycle-paths,  
Askeaton; develop a community arts centre, renovation of existing 
facilities, walk-ways, cycle-paths, community communications and 
coordination. 

2. Traveller-Settled 

Relations  

Askeaton; Lack of involvement of Traveller Community in local groups 
and events, high unemployment among young Traveller men, absence 
of sufficient Health and Education Professionals for the Traveller 
population, need for additional programmes and resources, need for 
dialogue. 

3. Economic 

Development 

Both communities; Addressing vacant retail premises and dereliction, 
supporting new small businesses, developing tourism, upgrading town 
core areas, restaurants and retail. 

4. Anti-Social 

Behaviour 

Askeaton; concern at a perceived high level of anti-social behaviour, 
need for full-time Garda Station and Garda presence on the streets, 
need to tackle anti-social behaviour, drugs and crime issues, 
Patrickswell; concern with increasing anti-social behaviour and rise in 
crime. 

5. Infrastructure Patrickswell; Off-street parking, cycle paths, extend water and sewage 
treatment, extended footpaths, health services, public transport. 
Askeaton; cycle paths, upgrade sewage treatment, extend footpaths, 
better public transport 

6. Population Growth Both communities; marginal/ negative population growth, weak 
demographic vitality, need for new and affordable housing to sustain 
population, infrastructure and facilities needed to make the area 
attractive to newcomers. 
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7. Social Inclusion Both communities; planning for a growing older population, 
integration of new-comers, greater inclusion of youth, inclusion of 
people with a disability,  
Askeaton; more family support services. 

8. Sustainable 

Development 

Both communities; protecting and promoting local natural amenities, 
history and heritage, local communications and coordination, 
partnership with agencies 

9. Training & Support 

for Groups 

Askeaton; IT training, accessing information on grants and application 
forms, Social Media/ publicity and communications. 

 
Responses received from; 

• West Limerick Resources 

• Clare-Limerick Education & Training Board 

• HSE Traveller Health Unit 

• Foroige 

• Askeaton National School 

• Patrickswell National School 

• Dept. Social Protection 

 
Summary of Responses; 

1. What is the nature and range of the services/activities you provide in the towns? 

• Tackling poverty and social exclusion through partnership, 

• Traveller Health Programme, 

• Traveller Health Service including Youth Mental Health 

• Services for the Unemployed, 

• Income Support & Activation, 

• Leader Programme, Jobs Club, RSS, TUS, 

• Manage Limerick Volunteer Centre, 

• Adult Education programmes, 

• Family support programmes, 

• Youth Diversion Projects, 

• Primary School Education 

2. Who does your services/ activities target? 

o Community groups, individuals, businesses, families, children, Traveller Health. 

o Elderly, CE Schemes,  

o Young people and their families, 

o Traveller population in both towns/ Traveller youth mental health 13-25 yr olds, 

o Working age and pension age. 

3. What are the challenges in delivering services/ activities in the towns? What gaps would 

you identify? 

• Individual participation, overburden on voluntary committees, administration demands, 

provision of employment opportunities, 

• Lack of engagement, 

• Low community referrals,  

• Lack of a suitable base to provide services, 

• Lack of a structured interagency forum, 

• High level of social exclusion, 

• Lack of amenities from a children’s perspective.  
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• Some family issues; lack of parental support, low level of adult education, attitude 

towards education, children with low motivation,  

4. Are there plans for extending or developing your services/ activities further in the short 

term? 

❖ Depends on budget available and level of community take-up, 

❖ Always keen to work with communities on identified needs, 

❖ Collaborating with Askeaton Library on Community Education promotion, 

❖ Depends on need and on crime statistics, 

❖ Will continue to support Traveller develop work, 

❖ Primary schools have capacity for more pupils, 

5. Is there scope for enhanced community involvement or partnership in how your services/ 

activities are delivered? 

➢ Always open to further collaboration, 

➢ Consultation with Travellers is the Bed-Rock of approach. Need for greater community 

engagement, cultural awareness, understanding of diversity and power relations, and 

recognition of ethnicity, 

➢ The National Youth Citizenship Awards, works best through collaboration with local 

communities, 

6. What way, if any, could your services/ activities impact on the emerging community 

themes in the above table? 

 The community planning process will help identify needs, 

 Happy to engage with both communities with the priorities identified, particularly in the 

area of social inclusion and training, 

 Can assist in the area of Traveller/ Settled Relations, in anti-social behaviour, and in social 

inclusion, important to include Travellers in the development of facilities and amenities, in 

Traveller-Settled relations, understanding of structural inequalities required, in the areas of 

social economy, social inclusion, diversity, training and support, 

 A homework club is needed for Askeaton,  

 Need to increase adult literacy and employability, 

7. Any other comments you may wish to add; 

- Concern over Traveller/ Settled relations, a clear explicit analysis of Traveller situation is 

required, 

- Concern over substantial socio-economic decline in Askeaton  

- More education and childcare resources needed in Askeaton 

 
 
How your responses will be used in the two community plans; 

➢ Preparation of an overview of the profile of agency service delivery in the two towns, 

➢ Identification of possible gaps in service provision, 

➢ Raise local community awareness of services in their towns, 

➢ Identify opportunities for partnership or collaborations between community groups and agencies. 

 
 
 

Your assistance in completing this questionnaire is greatly appreciated. 
Receipt of questionnaire responses would be appreciated by close of business Friday 15th November. 
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Appendix 9.7  Findings & Feedback Handout 3rd Workshop 
 

1st Community Workshop Community Groups & Organisations On-Line Survey 

o Lack of facilities for groups to meet, for sports organisations, no play 
areas, no public park, development of walkways, cycle paths, greenway 

o Health facilities inadequate 
o Need for more housing  
o Village not attractive for new people, retail units closed, high turnover 

of businesses, rates too high,  
o Need for sharing of plans and communications between groups, 
o Improve communications with LC&CC 
o Infrastructure: off-street parking, extend sewage treatment facility, 

extend footpaths 
o Promote and preserve nature in the area, its history and heritage 
o Growing older population has implications for the future 

▪ A playground/ a safe green area like a park for children to play, 
▪ HSE clinic,  
▪ Cycle paths/walks, park, continuous cycle lane, bike parking 
▪ A community center/ meeting & social space/ storage/ health & well-

being facilities,  
▪ Community playing fields for Soccer club and GAA, an exercise park, 
▪ Car parking off main street, 
▪ Greenway development on the disused railway lines, 
▪ Finish the footpaths, 
▪ Green areas within the village,  
▪ Deal with derelict buildings in the village, 
▪ A men's sheds group. 
▪  

Community Vibrancy Survey 2nd Community Workshop 

➢ community centre 
➢ park and green areas 
➢ facilities 
➢ activities and clubs 
➢ new businesses 
➢ investment and support 

➢ affordable housing 
➢ medical centre 
➢ community cooperation 
➢ youth facilities 
➢ Garda presence 

• Housing; vacant and derelict buildings, new developments stalled, affordable 
housing, 

• Facilities; building of community centre is urgent, broad range of facilities within 
and outside, cater for all ages and sectors, 

• Patrickswell as a tourist village and motorway service village, 

• Infrastructure; upgrade and extend sewage treatment, extend footpaths/ walks, 
provide a park and ride for the city, zone more land for industry 

• Communications and coordination between groups 

• Sustainability; reduce use of fossil fuels and plastics, plant more trees 

• Overall; plan for future population growth 

Primary School Children Feedback Socio-Economic Area Profile 

A community centre & a leisure centre A park to walk and cycle in 
 

 A slight increase in population – 2.66% 
 The demographic vitality considerably lower in comparison to 

Limerick City – reflects an aging population 
 Average employment rate  
  

A playground More bins More Garda presence 
 

A cinema, a swimming pool, a park Sports dressing rooms 
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Findings & Feedback …/… 

Agency Questionnaire Feedback 
 

Responses. West Limerick Resources, HSE Traveller Health Unit, 
Foroige, Claire & Limerick Education & Training Board, Dept. 
Social Protection, Schools. 

Activities; tackling poverty and disadvantage, social inclusion, Traveller Health, 
services for unemployed, volunteering, adult education, children at risk, education, 
income support 
 

Targeted at; children, families, individuals, communities and 
businesses, unemployed people, youth, people on low income. 

Challenges; participation, level of parental support, attitude towards education, 
voluntary burden, lack of suitable base in Askeaton, low level of referrals from 
Askeaton, lack of an inter-agency forum, high level of social exclusion Askeaton, 
suitable work experience, children with low motivation, falling school enrolment. 
 

New Plans. No new development plans. Depends on identified 
needs, on budget and community take-up. Always keen to work 
with the community. 

Scope for enhanced community involvement. Consultation with Traveller 
Community is key, and greater cultural understanding/ diversity. Some children don’t 
have an adult to bring them to activities. Open to new links with the community. 
School maintenance. 
 

Impact on identified themes. Importance of an analysis of Traveller situation. Important to include Travellers in planning. New plan will be helpful. Keen 
to support communities. A homework club. Adult literacy, unemployment. More education and childcare resources. 
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Appendix 9.8  Handout; Draft Themes and Actions for discussion, 3rd Workshop 

 

1. Community Centre & Facilities Community centre building project 
Public park and green spaces 
Local communications 
Fund-raising 
Feasibility study 
 

2. Housing Use of vacant units 
Village architecture and heritage 
New housing developments 
Affordable and social housing 
 

3. Economy Tourism 
Motorway service point 
Zoning for industry 
Vacant retail units 
 

4. Infrastructure  Sewage treatment 
Footpaths and walks 
Parking 
Health facilities 
 

5. Environment & Sustainability Sustainable energy awareness for community groups 
and facilities,  
Protect local wildlife and environment 
Fossil fuels and plastics 
 

6. Other  Engage with LC&CC 
Local communications and networking 
Needs of older people 
Local policing 
Men’s shed 
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Appendix 9.9  Tables for Socio-Economic Profile 
 

Indicator Patrickswell Limerick 
CC 

State % Limerick 
CC 

% of State 

Youth dependency 0.28 0.29 0.30 97.33 94.09 

Elderly dependency 0.13 0.13 0.13 99.16 99.16 

Demographic vitality ratio 2.53 2.97 3.10 85.35 81.77 

% Irish 94.70 88.77 87.05 106.68 108.79 

% Other EU 27 (incl. UK) 3.37 7.03 8.72 47.90 38.62 

% Rest of the world 0.74 2.59 2.70 28.42 27.26 

% Irish White Travellers  1.31 0.86 0.66 152.53 198.75 

% Non-Irish White  6.36 12.71 15.17 50.05 41.93 

% early school leavers – m 30.35 32.10 29.53 94.56 102.79 

% early school leavers – f 27.63 27.13 24.58 101.84 112.40 

% 3rd-level – m 24.36 22.88 25.75 106.48 94.61 

% 3rd-level – f 30.21 27.39 31.04 110.31 97.34 

Labour force participation rate – m 67.18 64.64 67.81 103.93 99.07 

Labour force participation rate – f 52.50 51.52 55.15 101.90 95.19 

Employment rate – m 58.51 54.83 58.52 106.71 99.98 

Employment rate – f 48.28 44.65 48.55 108.14 99.45 

Unemployment rate – m 12.91 15.17 13.70 85.11 94.25 

Unemployment rate – f 8.03 13.34 11.97 60.19 67.08 

% at work in agriculture, forestry and fishing - 
m 

8.73 8.89 7.30 98.17 119.55 

% at work in building and construction - m 10.69 8.22 8.79 130.08 121.65 

% at work in manufacturing – m 22.72 20.30 15.14 111.92 150.07 

% at work in trade and commerce - m 18.57 20.36 23.06 91.23 80.55 

% at work in transport and communications - m 9.22 9.71 11.60 94.94 79.47 

% at work in public administration - m 4.52 3.99 5.20 113.31 86.94 

% at work in professional services - m 14.15 13.01 12.04 108.78 117.54 

% at work in other – m 11.39 15.52 16.87 73.42 67.54 

% at work in agriculture, forestry and fishing - f 2.89 1.45 1.13 199.45 255.93 

% at work in building and construction - f 0.67 0.66 0.78 102.24 86.51 

% at work in manufacturing – f 7.82 8.39 7.16 93.22 109.24 

% at work in trade and commerce - f 20.66 22.68 24.92 91.11 82.92 

% at work in transport and communications - f 4.02 4.44 4.98 90.59 80.77 



 

 Patrickswell Community Plan 2020-2024  

P
ag

e6
7

 

% at work in public administration - f 5.20 4.84 5.47 107.35 94.98 

% at work in professional services - f 42.67 39.44 36.77 108.18 116.04 

% at work in other – f 16.06 18.10 18.79 88.74 85.49 

% HH with no PCs 28.31 31.80 28.19 89.03 100.43 

% HH with no internet access 20.58 22.38 18.44 91.94 111.59 

% broadband 70.22 65.60 70.69 107.04 99.34 

% HH no car 6.85 15.95 15.17 42.98 45.19 

% No central heating 1.05 1.66 1.37 63.25 76.64 

% travel to work by private motorised vehicle 76.83 75.73 69.21 101.45 111.01 

% travel to work by public transport 10.27 2.70 8.86 380.53 115.96 

% travel to school / college by private 
motorised vehicle 

27.25 56.47 50.15 48.26 54.34 

% travel to school / college by public transport 60.81 14.71 20.33 413.40 299.12 

% disability 13.13 15.00 13.51 87.51 97.17 

% carers 5.55 5.46 5.20 101.58 106.66 

% bad or very bad health male  1.39 1.77 1.55 78.76 89.94 

% bad or very bad health female  1.17 1.97 1.66 59.61 70.75 

% Pre-family  4.76 8.24 9.15 57.80 52.05 

% Empty nest (family) 13.40 10.52 9.99 127.38 134.13 

% Retired (Family ) 11.50 10.80 10.05 106.50 114.44 

% Pre-school (family) 6.97 9.67 10.04 72.09 69.43 

% Early school (family) 10.55 11.48 11.89 91.88 88.71 

% Pre-adolescent (family) 9.76 11.14 11.41 87.61 85.53 

% Adolescent (family) 11.85 12.49 12.34 94.86 96.01 

% Adult (family) 31.21 25.66 25.13 121.63 124.19 

% One person households  19.64 24.74 23.49 79.38 83.61 

% Married couple households  19.32 15.39 14.96 125.54 129.15 

% Cohabiting couple households 2.10 3.46 4.02 60.81 52.34 

% Married couple with children households 38.50 29.96 31.12 128.50 123.71 

% Cohabiting couple with children households 3.58 3.99 4.05 89.78 88.45 

% One parent family (father) with  children 
households 

1.46 1.49 1.45 98.16 100.87 

% One parent family (mother) and children 
households 

6.49 8.77 9.00 73.96 72.07 

% House/Bungalow (hh) 98.07 88.39 86.45 110.95 113.44 
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% Flat/Apartment (hh) 1.39 9.92 11.80 13.99 11.76 

% Bed-Sit (hh) 0.00 0.10 0.19 0.00 0.00 

% Caravan/Mobile home (hh) 0.33 0.28 0.27 118.27 122.65 

% Owned with mortgage or loan (hh) 35.73 29.10 31.55 122.80 113.26 

% Owned outright (hh) 48.99 38.81 36.04 126.22 135.92 

% Rented from private landlord (hh)  7.91 18.00 18.24 43.97 43.39 

% Rented from Local Authority (hh) 3.66 8.17 8.43 44.82 43.43 

% Rented from voluntary/co-operative housing 
body (hh) 

0.00 1.07 0.99 0.00 0.00 

% Occupied free of rent (hh) 2.57 1.78 1.62 144.17 158.41 

% Occupied dwellings 91.33 87.07 85.22 104.89 107.16 

%  Temporarily absent dwellings 1.96 2.96 2.53 66.33 77.60 

% Unoccupied holiday homes 0.26 0.53 3.10 48.89 8.36 

% Other vacant dwellings 6.45 9.44 9.15 68.35 70.52 

 


